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SENATE BILL 854

L2 71r2983

By: Senators Muse, Britt, Currie, Peters, Pinsky, and Rosapepe
Introduced and read first time: February 19, 2007
Assigned to: Rules

A BILL ENTITLED
AN ACT concerning
Prince George’s County - Revenue Authority

FOR the purpose of providing that certain employees of the Revenue Authority of
Prince George’s County are subject to the County personnel law; providing that
certain employees of the Revenue Authority have the right to organize and
bargain collectively and are subject to the County Labor Code with regard to
collective bargaining for certain terms and conditions of employment; providing
that the County Executive of Prince George’s County shall be considered the
employer of certain employees only for the purpose of collective bargaining for
certain compensation issues and hours of work; providing that the Revenue
Authority shall be considered the employer for certain employees for the
purpose of collective bargaining for certain terms and conditions of employment;
providing that certain required funding for a certain collective bargaining
agreement negotiated by the Revenue Authority is subject to the approval of the
County Executive; and generally relating to the Revenue Authority of Prince
George’s County.

BY adding to
The Public Local Laws of Prince George’s County
Section 21A-112.01
Article 17 — Public Local Laws of Maryland
(2003 Edition, as amended)

SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF
MARYLAND, That the Laws of Maryland read as follows:

EXPLANATION: CAPITALS INDICATE MATTER ADDED TO EXISTING LAW.

[Brackets] indicate matter deleted from existing law. | |II||I|I ||I| |I|| II|I| |I|I| I"” I|I| |II|
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2 SENATE BILL 854

Article 17 - Prince George’s County
21A-112.01.

(A) ALL ELIGIBLE FULL-TIME NONEXEMPT EMPLOYEES OF THE
AUTHORITY, AS DESCRIBED IN SUBTITLE 13A OF THE PRINCE GEORGE’S
COUNTY CODE, SHALL BE SUBJECT TO SUBTITLE 16 OF THE COUNTY CODE.

(B) AN EMPLOYEE DESCRIBED IN SUBSECTION (A) OF THIS SECTION:

(1) HAS THE RIGHT TO ORGANIZE AND BARGAIN COLLECTIVELY;

(2) SHALL BE SUBJECT TO SUBTITLE 13A OF THE COUNTY CODE
WITH REGARD TO COLLECTIVE BARGAINING FOR COMPENSATION, INCLUDING
PENSION AND FRINGE BENEFITS, HOURS OF WORK, AND TERMS AND
CONDITIONS OF EMPLOYMENT.

(c) THE COUNTY EXECUTIVE SHALL BE CONSIDERED THE EMPLOYER
OF THE EMPLOYEES DESCRIBED IN SUBSECTION (A) OF THIS SECTION ONLY FOR
THE PURPOSE OF COLLECTIVE BARGAINING FOR COMPENSATION, INCLUDING
PENSION AND FRINGE BENEFITS, AND HOURS OF WORK.

(D) THE AUTHORITY SHALL BE CONSIDERED THE EMPLOYER OF THE
EMPLOYEES DESCRIBED IN SUBSECTION (A) OF THIS SECTION FOR PURPOSES
OF COLLECTIVE BARGAINING FOR ALL TERMS AND CONDITIONS OF
EMPLOYMENT EXCEPT FOR COMPENSATION, INCLUDING PENSION AND FRINGE
BENEFITS, AND HOURS OF WORK.

(E) ANY REQUIRED FUNDING FOR A COLLECTIVE BARGAINING
AGREEMENT NEGOTIATED BY THE AUTHORITY UNDER SUBSECTION (D) OF THIS
SECTION IS SUBJECT TO THE APPROVAL OF THE COUNTY EXECUTIVE.

SECTION 2. AND BE IT FURTHER ENACTED, That this Act shall take effect
October 1, 2007.



