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Education - New Teachers - Classroom M anagement Training and Resignations -
Study and Review

This bill requires the Maryland State Department of Education(E)Sto conduct a
review of the new teacher classroom management training paictepractices of each
local board of education. MSDE must also collect from each loagatd of education
aggregate data on the reasons that teachers resigned from tti@mgqaositions in the
public school system, including whether student discipline or classroom masageas
a factor. By December 1, 2009, MSDE must submit a report t&Gthaee Board of
Education on its findings.

Fiscal Summary

State Effect: General fund expenditures increase by approximately $150,000 in
FY 2010 for MSDE to hire a consultant to conduct the required rewfeatassroom
management training policies and practices. There is no impatuture years.
Revenues are not affected.

(in dollars) FY 2010 FY 2011 FY 2012 FY 2013 FY 2014
Revenues $0 $0 $0 $0 $0
GF Expenditure 150,000 0 0 0 0
Net Effect ($150,000) $0 $0 $0 $0

Note:() = decrease; GF = general funds; FF = federal funds; SF = special funds; - = indeterminate effect

Local Effect: Local school system administrative expenditures may increasmally
to support the review; however, it is assumed that the conshitadtby MSDE will be
responsible for the majority of the review expenses. Revenues are notaffecte

Small Business Effect: None.



Analysis

Bill Summary: The review of classroom management training policies and practice
must include a survey to determine when new teachers redassoom management
training. The information obtained from the review is to be brokenntaitcategories of
new teachers, including foreign visa holders and teachers from out-of-state.

Current Law: The State Board of Education and Maryland Professional Staralzolds
Teacher Education Board jointly develop rules and regulations forettiéocation of
teachers and other professional school personnel, as well as requsreime the
preparation of teachers and other education personnel. According tootlee o
Maryland Regulations teacher mentors should provide models of effedssroom
practices to new teachers during their two-year probationary period.

Background: Generally, “classroom management” means the procedures @ik so
that keep order in a classroom to provide an atmosphere for efféztirning. Research
shows that classroom management is one of the primary areasadrn expressed by
both beginning and experienced teachers. A range of classroom managem
philosophies and training programs are currently practiced.

State Expenditures. MSDE estimates that hiring a consultant to conduct a review of
classroom management training policies and practices of new [@echlbol teachers in
each local board of education will cost approximately $150,000 in f&aHD. The
estimate assumes the consultant will be responsible for condtic&érgurvey of when
new teachers in each local school system receive classrcamagement training,
collecting aggregate data on the reasons that teachers resign from thnengt@asitions,
analyzing the raw data, and producing the report. MSDE advises tlstfftsvill still
need to work closely with the consultant to ensure that raw idé&tayiews, charts, and
assumptions properly support the report narrative and findings. Thikdlgewo cost
after fiscal 2010.

Additional Information
Prior Introductions. None.
CrossFile: None.

Information Source(s): Maryland State Department of Education, Education Resources
Information Center, Department of Legislative Services
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