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Department of Legislative Services
Maryland General Assembly
2015 Session

FISCAL AND POLICY NOTE

House Bill 1226 (Chair, Economic Matters Committee)(By Request -
Departmental - Labor, Licensing and Regulation)

Economic Matters Finance

Apprenticeship and Training - Replacement of Obsolete References

This departmental bill replaces obsolete statutory references to the U.S Department of
Labor’s Bureau of Apprenticeship and Training with references to the U.S. Department of
Labor’s Office of Apprenticeship.

The bill takes effect July 1, 2015.

Fiscal Summary

State Effect: None. The bill is technical in nature and has no effect on governmental
finances.

Local Effect: None.

Small Business Effect: The Department of Labor, Licensing, and Regulation has
determined that this bill has minimal or no impact on small business (attached).
The Department of Legislative Services concurs with this assessment.

___________________________________________________________________________________________________________________________________________|
Analysis

Current Law/Background: A national apprenticeship and training program was
established in federal law in 1937 with the passage of the National Apprenticeship Act,
also known as the Fitzgerald Act. The purpose of the Act was to promote national
standards of apprenticeship and to safeguard the welfare of apprentice workers. The
U.S. Department of Labor’s Office of Apprenticeship works in conjunction with
independent state apprenticeship agencies to administer the program nationally.



Along with 24 other states, Maryland has chosen to operate its own apprenticeship
programs. In 1962, Maryland created the 12-member Maryland Apprenticeship and
Training Council (MATC). Within the framework established in federal law, the State’s
apprenticeship and training law also established the guidelines, responsibilities, and
obligations for training providers and created certain guarantees for workers who become
apprenticed.

MATC, along with the Division of Labor and Industry, serves in a regulatory and advisory
capacity by providing guidance and oversight to the Maryland Apprenticeship and Training
Program, which is responsible for the daily oversight of State apprenticeship programs.
More specifically, MATC and the Division of Labor and Industry approve new
apprenticeship programs and changes to current programs. The approval process involves
assessing the appropriateness of an apprenticeship program in a proposed industry, the
education that will be provided to the apprentice, the current staffing level of the entity
proposing the program to determine whether adequate supervision can be provided,
recruitment and retention efforts, and the overall operations of the entity. MATC also
serves in an advisory role for legislation and regulations, recommending changes to update
apprenticeship laws.

Additional Information
Prior Introductions: None.
Cross File: None.

Information Source(s): Department of Labor, Licensing, and Regulation;
U.S. Department of Labor; Department of Legislative Services

Fiscal Note History:  First Reader - March 12, 2015
md/mcr

Analysis by: Heather N. Ruby Direct Inquiries to:
(410) 946-5510
(301) 970-5510
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ANALYSIS OF ECONOMIC IMPACT ON SMALL BUSINESSES

TITLE OF BILL:  Apprenticeship - Correction to Reference to Federal Department of Labor

BILL NUMBER: HB 1226

PREPARED BY:

PART A. ECONOMIC IMPACT RATING

This agency estimates that the proposed bill:

_X__ WILL HAVE MINIMAL OR NO ECONOMIC IMPACT ON MARYLAND
SMALL BUSINESS

OR

WILL HAVE MEANINGFUL ECONOMIC IMPACT ON MARYLAND
SMALL BUSINESSES

PART B. ECONOMIC IMPACT ANALYSIS

The proposed legislation will have minimal or no economic impact on small business in
Maryland.
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