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Delegate Carol L. Krimm

I urge you to support HB 1042. This bill builds on SB 946 from last year regarding the Prescription Drug
Program for retired state employees. It also acknowledges that there is a court injunction on any

changes by delaying the time period by which employees must make a decision on whether, and when
to retire. The bill does three things:

1. 5B 946 required that the eligible employees retire by December 31, 2019 in order to receive the
best out-of-pocket plan for prescriptions - the same as that which is offered to active employees.
The problem with that 2019 deadline is the need to make a decision without knowing whether
the courts would simply revoke the change altogether.

® HB 1042 would reopen the decision to have the same out-of-pocket limits as state
employees until the second open enrollment after the ruling of the courts.

2. 5B 946 provided that any employee hired before July 1, 2011 but retired after December 31,
2019 would have an out-of-pocket limit at the “catastrophic” level of Medicare coverage. This
year, that amount is $6350.

® HB 1042 would provide this out-of-pocket limit to all state employees, even if they were
hired after July 1, 2011.

3. 5B 946 allowed employees hired before July 1, 2011 to have access to the state’s formulary if a
medicine was not on the Medicare Part D formulary.

* HB 1042 provides this access to all state employees even if they are hired after July 1,
2011.

These changes are important for several reasons. First, until the fall of 2019, employees were not
informed that retirement benefits would change. Secondly, we do not pay employees enough to afford
Medicare Part D. Thirdly, state employees provide critical jobs and many of them are difficult to fill. We
have all heard of high vacancy rates in our subcommittees. We need to maintain reasonable benefits in
order to recruit and retain employees. | urge you to support HB 1042,



