MSCCA House Bill 1386

147 responses

What is the SHORTEST amount of time it has taken for you to receive a
Personnel Qualification Evaluation (PQE) for a newly hired employee after
you submitted all of the required paperwork to MSDE’s Office of Child
Care (MSDE/OCC)?

147 responses

@ 6 days or less

@® 1-3 weeks

@ 1-11 months

@ A year or more

@ Never receive PQEs

What is the LONGEST amount of time it has taken you to receive a PQE for
a newly hired employee after you submitted all of the required paperwork?

147 responses

@ 6 days or less

@ 1-3 weeks

@ 1-11 months

@ A year or more

@ Never receive PQEs

—*

What is the AVERAGE amount of time it usually takes you to receive a PQE
on a newly hired employee after you submitted all of the required
paperwork?




147 responses

@ 6 days orless

@ 1-3 weeks

@ 1-11 months

@ A year or more

@ Never receive PQEs

What is the AVERAGE amount of time it usually takes you to receive a PQE
on a CURRENT employee who gets additional training and needs an
UPDATED PQE?

147 responses

@ 6 days or less

@ 1-3 weeks

@ 1-11 months

@ A year or more

@ Never receive PQEs

w @ Option 6

When you receive a PQE for a staff member for a level different than you
indicated you were expecting (submit for teacher but returned as aide),
does MSDE/OCC provide explanation?

147 responses




How often have you had a new licensing specialist or supervisor go back
and review a previously issued PQE and reduce or increase the level for
which a staff member is qualified?

147 responses

@ Never happened

@ Happened once

@ Happened 2-9 times

@ Happened 10 times or more

How satisfied are you with the amount of time it takes you to receive PQEs
from MSDE/OCC?

147 responses

@ Completely satisfied
@ Somewhat satisfied
& Somewhat unsatisfied
@ Completely unsatisfied

oy

How does the length of time MSDE/OCC takes to process PQEs impact your
program?

147 responses

We are in noncompliance until they return the information we are asking for.

currently it does not




It can effect ratios, scheduling, enrollment, payroll, and more if not handled in a timely
manner.

It impacts my program negatively. Waiting for a specialist to return a PQE causes an
inability to operate in compliance with qualified staff.

Hard placing teachers in the classroom
I've never received any PQEs!

We have teachers who are “not allowed to be in a classroom alone” until PQE'’s show they
are Lead certified but we have a need for them to be in classrooms alone in a month or
less. Since they can't, it results in the Director being in the classroom which has a
tremendous domino effect on operations, staffing, paperwork being completed etc since
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