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Testimony in OPPOSITION to 

   HB 1321 Labor and Employment - Right To Work                                                                       

March 5, 2021 

To: Honorable Dereck Davis, Chair, and members of the House Economic Matters Committee 

From: Gary R. Griffin, International Representative, International Brotherhood of Electrical Workers 

Chairman Davis and distinguished Committee members, I am respectfully requesting you to vote unfavorably on 

HB 1321. 

The IBEW cannot support this anti-worker legislation that is harmful to not only union members, but all working 

people in the State of Maryland. 

“Right to Work” is very misleading branding. Right to work laws do not increase a worker’s chance or opportunity 

of finding a job, being paid higher wages, and it definitely does not create a right to a job. Right to work states are 

at the bottom of the list regarding a worker’s rights and benefits. Of the twenty-one (21) states that are at the federal 

minimum wage of $7.25 per hour, nineteen (19) are right to work states. 

HB 1321 is designed to divide and conquer by separating workers and their elected representatives that negotiate on 

their behalf. Right to work laws prohibit contracts that require all workers to help pay for the costs associated with 

the collective bargaining process, even though all workers are entitled to the wage and benefits negotiated. Our 

goals in representing the working people of Maryland are to offer them a good days pay for a good days work, good 

health benefits for them and their families and to allow them to retire with security and dignity. 

Right to work laws endanger safety and health standards that protect workers on the job. According to data from the 

Bureau of Labor Statistics, the rate of workplace deaths is 58% higher in states with right to work laws. Twelve 

(12) of the fifteen (15) states with the largest pay gaps between men and women are right to work states. Right to 

work states have a thirty-six percent (36%) higher than average, number of discrimination charges filed with the 

EEOC. 

In closing, I respectfully request that you support our goal of improving the lives of not only our members, but all 

workers in Maryland by giving HB 1321 a NONFAVORABLE report.  

Thank you for accepting my testimony and consideration of my recommendation. 

 

   Sincerely, 

  

 

   Gary R. Griffin 

   International Representative, IBEW 
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