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cover the other 20%. After 6 weeks on the Work Share program we had the
resources to put everyone back to work full time and seek new employees.

I must say that having the ability to hire my employees back and still allow them
to get the Federal Unemployment Benefit was a big morale booster.

As an employer worried about how the State will recover the Unemployment
fund I am a huge proponent of the Work Share program. Allowing for the 100%
payment of unemployment from the Federal Government is a no brainer. Fiscally
this is just a great, great tool.



