Resolution # Climate Change and Jobs

WHEREAS, numerous studies suggest that there is major job creation potential from tackling
the climate crisis, reducing greenhouse gas emissions, and transitioning to a low-carbon,
sustainable economy; and

WHEREAS, the overall lack of high-road jobs in the green economy and the prevalence of
non-union jobs in the limited existing green sectors, such as solar and residential retrofitting,
have dampened enthusiasm for the long-promised “clean, green economy” among workers and
labor organizations that are anxious to address the climate crisis and build a pro-worker,
equitable green economy; and

WHEREAS, the growing clean energy sector, driven by the dictates of its investors, in many
cases does not provide the high-quality union jobs that exist in traditional energy and
manufacturing industries, and it is highly reliant on imported goods

WHEREAS, the fossil fuel industries have high rates of unionization. The high-quality jobs held
by union members across our economy in sectors producing or using fossil energy are at risk,
as well. Fossil-fuel production and use has not only provided the energy that made our modern
economy, but also supports union jobs in a broad range of sectors— energy production,
manufacturing, transportation and more; and

WHEREAS, strong job and training quality standards are needed in the clean and renewable
energy sector, among them being prevailing wage, state-approved apprenticeship job training
requirements, project labor agreements, and labor peace agreements; and

WHEREAS, a functioning jobs pipeline could ensure that local workers from our communities
have a path to career employment by offering access to training programs such as direct-entry
pre-apprenticeship programs and other skill-building opportunities; and

WHEREAS, these job and training quality standards should be central to all “climate jobs”
proposals; and

WHEREAS, climate efforts should include funding and guaranteed protection for workers and
communities who are displaced or negatively affected by the transition to a low-carbon
economy; and

WHEREAS, the AFL-CIO has developed strong policy proposals for protecting workers who are
impacted by climate protection policies. These proposals provide a just transition, including 70%
wage replacement and 80% health benefit replacement for up to three years, as well as “bridge
to retirement” funding for workers who are near retirement.

THEREFORE, BE IT RESOLVED, the Maryland State and D.C. AFL-CIO supports measures
that ensure that energy infrastructure development creates good jobs and builds our industrial
base by requiring project labor agreements, prevailing wage, apprenticeship job training
requirements, Buy Union and Buy America provisions, labor peace, card check neutrality, robust
training requirements for all projects, and includes all the labor requirements passed in the
Clean Energy Jobs law.



THEREFORE, BE IT FURTHER RESOLVED, the Maryland State and D.C. AFL-CIO in facing
the challenge of impacting energy policies embraces a balanced and just approach for workers,
communities, manufacturers, businesses and consumers and will continue to work with
community, business and environmental allies committed to recognizing the need for worker
protections, rights, and sustainable wages and benefits, to maintain a wide range of energy
sources, traditional and newer, to secure Maryland’s and the District of Columbia’s
competitiveness.

THEREFORE, BE IT FURTHER RESOLVED, that the Maryland State and District of Columbia
AFL-CIO will, in every forum, demand that clean energy technologies be mined, produced,
constructed, and operated under union contracts. The growth of the clean energy economy
cannot provide cover for employers that want to operate nonunion and must provide the
high-quality jobs that Americans want and deserve.

THEREFORE, BE IT FINALLY RESOLVED, that the Maryland State and District of Columbia
AFL-CIO will advocate for legislation, administrative rules, and the development of an initiative
to enable a transition that is just for workers and communities directly affected by the transition
to a clean energy economy by providing income, benefit, and retraining for comparable wage
jobs, as well as a bridge to retirement, as part of the just transition and concurrently support the
creation of these policies in an equitable fashion.



