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Position: FAVORABLE

The Public Justice Center (PJC) is a not-for-profit civil rights and anti-poverty legal services
organization that seeks to advance social justice, economic and racial equity, and fundamental
human rights in Maryland. Our Workplace Justice Project works to expand and enforce the right
of low-wage workers to receive an honest day’s pay for an honest day’s work. The PJC supports
HB905, which would establish safe staffing committees for Maryland’s hospitals.

Maryland has the longest Emergency Department (ED) wait times of any state in the country.?
As the Maryland Health Services Commission identified, understaffing is one of the key factors
that increases our ED stay lengths.? Staffing turnover is caused by working conditions and
workload/staffing ratios.®> Unless we act, Maryland’s staffing shortages will continue to worsen.*

It is vital that we give workers opportunities to provide input on staffing ratios and other staffing
concerns. Without input from frontline staff, Maryland will continue to see understaffing in our
hospitals, and Maryland patients will continue to suffer the consequences. When one additional
patient is added to the average nurse workload, odds of death increase for all patients, and odds
of death are particularly elevated for Black patients.> Maryland patients deserve equitable and
sufficient nursing care, and hospital workers deserve sustainable working conditions.

For these reasons, the PJC SUPPORTS HB905 and urges a FAVORABLE report. Should you
have any questions, please call Sam Williamson at 410-625-9409 ext. 234.
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