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Dear Chair Beidle and Members of the Finance Committee,  

My name is Theresa Di Seta. I am a Doctor of Nursing Practice student at the University of 

Maryland School of Nursing. I would like to highlight a significant barrier nurse preceptors face 

when trying to access Maryland’s Preceptor Tax Credit Program. 

Although HB 1208 (2022) expanded eligibility of Maryland’s Preceptor Tax Credit Program to 

include RNs, LPNs, and advanced practice nurses, only one RN preceptor has received the 

benefit to date. Over the past 18 months, I have investigated the significant underutilization of 

this preceptor incentive. My analysis concludes the eligibility criteria of the minimum three 

distinct rotations of 100-hour each in a calendar year does not reflect the clinical rotations 

practices at schools of nursing in Maryland.  

While SB0216 extends the sunset provisions of this valuable incentive for nurses, it does not 

provide a solution to address the underutilization problem.  Failure to address the problem could 

result in continued nursing workforce shortages in Maryland and decreased access to healthcare 

care.  

• According to the Code of Maryland Regulations (COMAR), one academic credit hour 

equates to 45 clinical hours making 90 hours and not 100 hours mathematically logical.1 

• Based on an environmental scan conducted, a reduction from 100 hours to 90 hours 

would open a significant number of potential eligible rotations for RN preceptors 

(Appendix A). 

• Only one RN preceptor has received the benefit since the 2022 expansion to include RNs, 

LPNs, and advanced practice nurses.  

• In 2021, Maryland faced a nursing shortage of 5,000 RNs and 4000 LPNs, with an 

expected shortage of 13,800 RNs and 9200 LPNs by 2035.2 

• Nursing schools have difficulty meeting the demand for new nurses, and in 2019, over 

80,000 qualified applicants were rejected due to preceptor shortages and other factors. 3 

• While most preceptors are uncompensated for their work, multiple studies reveal that 

financial incentives are a desired motivator for precepting nursing students 4, 5, 6, 7 
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The solution to the hourly misalignment between the tax credit eligibility criteria and clinical 

rotations practices at schools of nursing in Maryland is to amend the tax credit eligibility hourly 

rotation requirements from 100 hours to 90 hours. 

 

Proposed Amendment to HB 19 – on page 13 in line 1, strike “100” and replace with “90”. 

 

SB0216, with a 90-hour rotation amendment, is supported by: 

• Maryland Hospital Association 

• Maryland Nurses Association 

• Maryland Association of Nurse Anesthetists 

• Nurse Practitioner Association of Maryland 

• Maryland Chesapeake National Association of Pediatric Nurse Practitioners 

• Maryland Affiliate of American College of Nurse Midwives 

• Maryland Emergency Nurses Association 

For these reasons stated, I urge a favorable vote with amendments on SB0216.  

Sincerely, 

Theresa Di Seta, MSN, RN, NEA-BC, NPD-BC 

Baltimore, MD – District 46 

Theresa.DiSeta@umaryland.edu 
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Appendix A 

Environmental Scan of Nursing School Clinical Rotations 

 

 

 

 

 

 

 

 

Data was obtained from environmental scan of nursing schools conducted during the summer of 
2024, which had a 27% response rate. 

The bar chart represents average enrollment in nursing programs such as RN to BSN, MSN, 
advanced practice degrees such as informatics, community and public health, leadership, 
education, etc. Current eligibility is three distinct rotations of 100 hours each. The clinical site 
must be identified as rural or underserved. 

Although the chart shows rotation data, it is unknown if the rotation qualifies for the benefit in 
relation to location.  

 

 


