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Chapter 249
(House Bill 1349)
AN ACT concerning
Public Safety Diversity Act of 2014
FOR the purpose of requiring the Department of State Police, when it advertises for or

recruits new employees, to include advertising that is targeted toward #&@-a%
i%%ﬁ@#k%‘ certain communities and 1nd1v1duals 2 2

requlrlng the fair practlces off1cer of the
Department to meet certaln qualifications; requiring the Department to report
to certain committees of the General Assembly on or before a certain date;
providing for the termination of certain provisions of this Act; and generally
relating to diversity in public safety.

BY repealing and reenacting, without amendments,
Article — Public Safety
Section 2—402
Annotated Code of Maryland
(2011 Replacement Volume and 2013 Supplement)

BY adding to
Article — Public Safety
Section 2—402.1
Annotated Code of Maryland
(2011 Replacement Volume and 2013 Supplement)

BY repealing and reenacting, with amendments,
Article — State Personnel and Pensions
Section 5-207
Annotated Code of Maryland
(2009 Replacement Volume and 2013 Supplement)
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SECTION 1. BE IT ENACTED BY THE GENERAL ASSEMBLY OF
MARYLAND, That the Laws of Maryland read as follows:

Article — Public Safety
2—402.

(@ (1) In accordance with the State budget, the Secretary shall appoint
the employees that the Secretary considers necessary for the efficient administration
of the Department.

(2) The Secretary shall make each appointment from a list of eligible
candidates in accordance with the State Personnel and Pensions Article.

(b) Each appointee to the Department shall:
(1)  Dbe a resident of the State on the date of appointment; and

(2)  have the character, education, and other qualifications established
by the Secretary under this title.

2-402.1.

WHEN THE DEPARTMENT ADVERTISES FOR OR RECRUITS NEW
EMPLOYEES, THE DEPARTMENT SHALL INCLUDE ADVERTISING THAT IS
TARGETED TOWARD RACIAL MENOGRIF¥ AND ETHNIC COMMUNITIES OR OTHER
INDIVIDUALS THAT ARE UNDERREPRESENTED IN THE DEPARTMENT
WORKFORCE, INCLUDING ADVERTISING IN NEWSPAPERS OR ON RADIO
STATIONS WHOSE PRIMARY AUDIENCE IS A-RA A >
UNDERREPRESENTED COMMUNITIES AND INDIVIDUALS.
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Article — State Personnel and Pensions

5—-2017.
(a) (1)  The head of each principal unit shall appoint:
(1) a fair practices officer who:

1. EXCEPT AS PROVIDED IN PARAGRAPH (3) OF THIS
SUBSECTION, reports directly to the head of the unit; and
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2. 1s an assistant secretary or an employee of the unit
with stature similar to that of an assistant secretary; and

(11) an appropriate number of equal employment opportunity
officers for the unit.

(2)  If necessary, the fair practices officer of a unit may also be the
unit’s equal employment opportunity officer.

3) THE FAIR PRACTICES OFFICER OF THE DEPARTMENT OF
STATE POLICE:

(I) SHALL BE
EXPERT IN DIVERSITY ISSUES AND EQUAL EMPLOYMENT LAW, PROCEDURES,
AND PRACTICES;

(II) SHALL REPORT DIRECTLY TO THE GOVERNORAND THE
» cES SECRETARY OF STATE POLICE; AND

(III) MAY NOT BE A SWORN LAW ENFORCEMENT OFFICER.

(4) All appointments under this subsection shall be made in
accordance with position descriptions approved by the Secretary.

(b) The Department shall provide training, assistance, and advice for equal
employment opportunity officers and fair practices officers.

(c) Each fair practices officer shall:
(1) implement the Program within the unit;

(2) investigate and, as appropriate, resolve complaints filed under §
5—211 of this subtitle; and

(3) coordinate activities of equal employment opportunity officers in
the unit.

(d)  An equal employment opportunity officer shall:
(1) monitor all personnel actions adopted by the unit;
(2) attest that procedures consistent with this article, the Governor’s

Code on Fair Practices, and other State and federal equal employment opportunity
laws were followed by the unit in taking a personnel action; and
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(3)  perform the duties assigned by the fair practices officer and any
other duty required by this article.

(e) An appointing authority shall delay the effective date of any adverse
personnel action that directly affects an equal employment opportunity officer for up
to 45 days, pending review and resolution by the Coordinator.

SECTION 2. AND BE IT FURTHER ENACTED, That on or before December 1
each year, the Department of State Police shall report to the Joint Committee on Fair
Practices and State Personnel Oversight, the Senate Finance Committee, the House
Appropriations Committee, and the House Health and Government Operations
Committee, in accordance with § 2-1246 of the State Government Article, on
initiatives the Department has employed to improve diversity in recruitment and the
outcome of those initiatives.

SECTION 2- 3. AND BE IT FURTHER ENACTED, That this Act shall take
effect October 1, 2014. Section 2 of this Act shall remain effective for a period of 3
years and, at the end of September 30, 2017, with no further action required by the
General Assembly, Section 2 of this Act shall be abrogated and of no further force and
effect.

Approved by the Governor, April 14, 2014.





