SB0580/567276/1

BY: Finance Committee

AMENDMENTS TO SENATE BILL 580
(First Reading File Bill)

AMENDMENT NO. 1
On page 1, in the sponsor line, strike “and Rosapepe” and substitute “Rosapepe,

Benson, and Oaks”; in line 2, strike “Day Pay Act” and substitute “Year - Personal

Leave”; strike beginning with “requiring” in line 3 down through “day;” in line 5 and
substitute “providing a certain number of days, not to exceed a certain number of hours,

of personal leave to State employees during each calendar year that is a leap vear;”;

strike beginning with “the” in line 5 down through “of” in line 6 and substitute “personal
leave during leap vears for”; and in line 9, strike “8-105” and substitute “9-401”.

AMENDMENT NO. 2
On pages 1 and 2, strike in their entirety the lines beginning with line 15 on page

1 through line 16 on page 2 and substitute:

“9—-401.

(a) (1) Exceptasprovidedin [paragraph] PARAGRAPHS (2) AND (3) of this
subsection, or otherwise provided by law, each employee in the State Personnel

Management System, except a temporary emplovee, is entitled to 6 days, not to exceed

48 hours, of personal leave with pay at the beginning of the first full pay period of the

calendar vear.

(2)  For the calendar year in which an employee begins employment, the

emplovee is entitled only to the following personal leave with pay:

@) 6 days, not to exceed 48 hours, if employment begins on or

after January 1 and on or before the last dav in February:

(i) 5 days, not to exceed 40 hours, if employment begins on or
after March 1 and on or before April 30;

(Over)
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(111) 4 days, not to exceed 32 hours, if employment begins on or

after Mav 1 and on or before June 30; or

(1v) 3 days, not to exceed 24 hours, if employment begins on or

after July 1.

(3) FOR EACH CALENDAR YEAR THAT IS A LEAP YEAR, EACH
EMPLOYEE IN THE STATE PERSONNEL MANAGEMENT SYSTEM, EXCEPT A
TEMPORARY EMPLOYEE, IS ENTITLED TO 7 DAYS, NOT TO EXCEED 56 HOURS, OF
PERSONAL LEAVE WITH PAY AT THE BEGINNING OF THE FIRST FULL PAY PERIOD
OF THE CALENDAR YEAR.

(b)  Personal leave may be used for any purpose.”.






