MARYLANDERS

Member Agencies:

Advocates for Children and Youth
Baltimore Jewish Council
Behavioral Health System Baltimore
CASH Campaign of Maryland
Catholic Charities
Episcopal Diocese of Maryland
Family League of Baltimore
Fuel Fund of Maryland
Health Care for the Homeless

Homeless Persons
Representation Project

Job Opportunities Task Force
League of Women Voters of Maryland
Loyola University Maryland
Maryland Catholic Conference
Maryland Center on Economic Policy

Maryland Community Action
Partnership

Maryland Family Network
Maryland Hunger Solutions
Paul’s Place
Public Justice Center
St. Vincent de Paul of Baltimore

Welfare Advocates

Marylanders Against Poverty

Stacey Jefferson, Co-Chair
P: 410-637-1900 ext 8578
C: 443-813-9231
E: stacey.jefferson@bhsbaltimore.org

Margo Quinlan, Co-Chair
C: 410-236-5488
E: mquinlan@familyleague.org

TESTIMONY IN SUPPORT OF HB 839

Labor and Employment — Family and Medical Leave Insurance Program —
Establishment

House Economic Matters Committee
February 24, 2020

Submitted by Stacey Jefferson and Margo Quinlan, Co-Chairs

Marylanders Against Poverty (MAP) strongly supports HB 839, which establishes a
Family and Medical Leave Insurance (FAMLI) program through which employees may
take up to 12 weeks of paid leave from their jobs to care for new children, family
members with serious health conditions or disabilities, family members who are leaving
for deployment, or for their own health conditions.

The overwhelming majority of employees in the United States cannot afford to take time
away from work when their families need them most. According to a report by the Center
for American Progress, low-wage families are the ones most in need of financial support
when illness strikes or when a child is born—and the most likely to take on the care of a
family member because they cannot afford a professional caregiver.! Too often, out of
economic necessity, new parents are forced to go back to work within days of welcoming a
new child, forgoing precious bonding and recovery time. Lack of paid leave — which is
concentrated in low-wage jobs — exacerbates economic inequality.> Implementing a paid
family leave program, especially with a progressive pay structure as proposed in HB 839,
increases the health and financial security of Marylanders living in or near poverty.

Paid Leave is good for families, good for public health, and good for Maryland’s economy.
Access to paid leave improves the health and wellbeing of children, parents, and caregivers.
Studies show paid leave can reduce depressive symptoms for new mothers, boost maternal
and child health outcomes, and promote parent-child attachment. Additionally, paid leave
allows people to recover from serious illness, and creates opportunities for caregivers to tend
to their family members and help them fulfill treatment plans, which reduces complications
and hospital readmissions.? Ultimately, broadening the scope of who can access paid leave
reduces the likelihood that low-income Marylanders will need to access state-funded safety-
net programs, which benefits Maryland’s economy.

In the richest state in the country, it is unacceptable that families can fall into debt, poverty,
and homelessness due to lost income from illness, deployment, or welcoming a new child. No
one should have to choose between treating a serious health problem, caring for a family
member, and meeting their basic needs.

MAP appreciates your consideration, and strongly urges a favorable report on HB 839.

Marylanders Against Poverty (MAP) is a coalition of service providers, faith communities, and
advocacy organizations advancing statewide public policies and programs necessary to alleviate the
burdens faced by Marylanders living in or near poverty, and to address the underlying systemic
causes of poverty.
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