Good Afternoon Chair Pendergrass, Vice Chair Pefia-Melnyk and Members of the Health and
Government Operations Committee,

My name is Jane Miraglia, and | have been an athletic trainer for 8 years. | work for ATI Worksite
Solutions; AWS for short. AWS is a division of ATl Physical Therapy. In the traditional role of an athletic
trainer, ATl has approximately 325 athletic trainers working in 14 states. AWS has approximately 300
athletic trainers working in over 150 facilities across 31 states. We work in facilities ranging from food
manufacturing to biotechnology and pharmaceuticals to automotive and aerospace production. The
common factor being the physical demands on our clients’ employees.

When you hear athletic trainer, you probably imagine the athletic trainer on a field dealing with an
injured athlete. What you don’t think of is the countless hours spent working on injury prevention.
Athletic Trainers are experts in injury prevention. We are trained to think prevention first, and we are
trained in human performance. It is that training we use with our clients’ employees every day.

Let’s talk about how athletic trainers bring a unique approach to healthcare: A proactive approach.
Instead of focusing on the treatment of injuries, the industrial athletic trainer focuses on injury
prevention to keep their clients’ employees performing at top levels. This shifts the paradigm from a
reactive model of injury management to a proactive model based in injury prevention which drives a
reduction in health care spending. And keep in mind that musculoskeletal disorders are the number one
healthcare spend for employers- work related and not.

Athletic Trainers work with their clients’ employees at their worksites. It is not unusual for us to walk 5-
6 miles a day to meet the employees where they are. We focus on proper body mechanics, lifting
techniques, and the site’s safety practices at the employees’ workstation which allows them to
instantaneously integrate the corrections into their daily tasks.

Now let’s talk about the results.

e From a 2009 NATA (National Athletic Trainers’ Association) Survey:
o 100% surveyed reported a positive ROl by having an Athletic Trainer on-site
o More than 90% surveyed reported a 25% or more decrease in DAFW (Days Away From
Work)
94% indicated the severity of injuries decreased by at least 25%
30% indicated the ROl was at least $7/ employee per S1 invested
83% indicated the ROl was more than $3/employee per $1 invested
Around 50% of surveyed reported a 50% or more decrease in emergency room costs
and more than 50% decrease in costs associated with workplace injuries
o 68% indicated more than a 25% decrease in restricted workdays and workers’
compensation claims for musculoskeletal disorders
e From AWS White Papers
o InaFood Production and Distribution plant
=  Greater than 90% decrease in DART (Days Away, Restricted, Transferred) rate
o InaFood Production setting
= 42 % decrease in OSHA recordables in one year
o InaBiotechnology and Laboratories Setting
= 40% decrease in OSHA recordables in one year
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So | leave you with one question. When can we start producing these same results in Maryland? Pass
House Bill 576 to allow athletic trainers to work to their full education and capabilities.



