






TESTIMONY IN OPPOSITION TO HB 1321 
Labor and Employment – Right to Work 

March 5th, 2020 

To: Hon. Dereck Davis, Chair, and members of the House Economic Matters Committee 
From: James Gilchrist,  Political Coordinator - IATSE Local 487

I write today in strong opposition to HB 1321, Right to Work.

Proponents of right to work laws would have you believe that those laws increase workers’ access to 
jobs with higher wages or even a right to a job. Sadly, that’s not the case. Workers in right to work 
states are paid less and have fewer protections of all sorts in the workplace. This gives an 
overwhelming advantage to employers in so-called right to work states. Laws at the state level to 
“protect” workers from being forced to join a union are redundant since federal law already prohibits 
forcing workers to join a union.

Right to work laws also prohibit contracts that require every worker to pay the costs incurred by 
collective bargaining units to help pay for those benefits. Dues paying union members end up paying 
for non-paying workers, a burden to those willing to pay their fair share.

As a union member in good standing for the last 38 years I have benefitted far more than the value of 
the dues I have paid, both in the workplace and beyond. I have received workplace safety training, first 
aid and CPR/AED training, anti-harassment awareness and craft-specific skill training. This training 
would not have been possible without my union membership. My union membership also give me and 
my fellow members a collective voice in government at all levels and supposed right to work laws 
would diminish that voice by discouraging the civic engagement union membership helps to foster.

For these reasons among others, I strongly oppose HB 1321 and ask that the committee vote 
unfavorably on it.
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TESTIMONY IN OPPOSITION to HB 1321
Labor and Employment - Right to Work

MARCH 5, 2020 

TO: Hon. Dereck Davis, Chair, and members of the House Economic Ma=ers Commi=ee 
FROM: David M. O’Ferrall. Business Agent 
                                                                                                                          
Passage of this Bill would cost the State of Maryland far more than it could create. In the 
past when we have appeared before legislaKve commi=ees we have spoken of good wages 
and health and reKrement benefits for Maryland’s working families which are the direct 
result of collecKve bargaining.  By enacKng this LegislaKon all the momentum in generaKng 
good jobs would be damaged and it will create an atmosphere which only promotes lower 
wages and benefits. 

Numerous studies have found that wages for both union and non-union workers are lower in 
states with right-to-work laws. A study by the Economic Policy InsKtute found that wages are 
3.2% lower in right-to work states and benefits are 2.6% lower. These numbers may seem 
small but when you consider what this means to most families it takes on a much greater 
significance. As the cost of living and healthcare conKnue to rise do we really want to create 
an atmosphere which could take away what so many have fought for over the years?  

While this Bill does not eliminate unions, it goes a long way toward weakening them. Unions 
have made sure that the working men, women and kin are treated fairly and with respect. 
Unions bargain with employers on the employee’s behalf; by allowing employees to enjoy 
the fruits of that bargaining on the backs of those who pay dues is patently unfair.  
By reducing union membership you lessen their ability to bargain and, in doing so, harm 
union and non-union employees alike. As the Economic Policy InsKtute report points out    
“Where unions are strong, compensaKon increases even for workers not covered by any 
union contract, as nonunion employers face compeKKve pressure to match union 
standards.” Do we really want to be known as a state where you have the “right-to-work-for 
less”? 

Passage of this Bill is about supporKng CorporaKons not job creaKon – By opposing this Bill 
you are  supporKng the working men, women and kin of Maryland who rely upon the work 
of Unions to support themselves and their families. This is about health and reKrement 
benefits for adults and children. Thousands of lives can be affected for the be=er opposing 
this bill.  

We, the members of Local 487, IATSE respec`ully request that you give this Bill an 
unfavorable vote. 
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TESTIMONY IN OPPOSITION TO HB 1321 Labor and Employment – Right to Work 
March 5th, 2020

To:  Hon. Dereck Davis, Chair, and members of the House Economic Matters 
Committee


From: Suzanne Herbert-Forton, Vice President TWU Local 913 I.A.T.S.E.


Dear Chairman Davis and members of the House Economic Matters Committee,


	 I am writing to express my opposition to HB1321, which is described as ‘right to 
work’ legislation. This legislation is partially described as “Prohibiting an employer from 
requiring, as a condition of employment or continued employment, an employee or a 
prospective employee, under certain circumstances, to join or remain a member of a 
labor organization, pay charges to a labor organization, or pay a certain amount to a 
third party”.

Under federal law, employees cannot be required to join a union as a condition of 
employment. Unions are additionally required to equally represent all the employees 
working under their jurisdiction, regardless of union membership. 


	 I have spent a career in the theater industry. It is a business with a standard six 
day work week. The hours can be long and demanding. The presence of union 
representation in this industry provides strong protections for employees’ wages, hours 
and working conditions. The presence of union representation has personally made all 
the difference in my own ability to earn a living wage along with benefits; in a job that I 
love. Those benefits include a retirement annuity and health benefits. 

	 I am proud of the fact that our local has provided the protections and benefits of 
a union contract for all who have worked in our jurisdiction. Over the years, we have 
gained new members from employees who began working with our local, who have 
appreciated the benefits that unions provide. 

	 In the case of the theater industry, it is standard practice for all employees to 
pay a very small percentage in work dues. These monies cover the basic administrative 
costs of union locals.  Union locals are required to file annual reports with the 
Department of Labor to account for how these funds are spent. 

	 “Right to work” is a misnomer. As I noted in my opening, it is against Federal law 
to require an employee to join a union. It is incumbent on unions to equally represent all 
employees under their jurisdiction. Unions provide employees with the backing needed 
to protect wages, benefits, hours and working conditions.This legislation would 
weaken the ability of unions to provide these protections to workers. It would open the 
door to weakening workers rights.


	 I respectfully ask that the committee oppose this legislation.


  

	 	 	 	 	 

	 	 	 	 	 Suzanne Herbert-Forton,

	 	 	 	 Vice President, TWU Local 913, I.A.T.S.E. 
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