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Position: SUPPORT 

The Public Justice Center (PJC) is a not-for-profit civil rights and anti-poverty legal services organization which 
seeks to advance social justice, economic and racial equity, and fundamental human rights in Maryland.  Our 
Workplace Justice Project works to expand and enforce the right of low-wage workers to receive an honest 
day’s pay for an honest day’s work through litigation and public policy.  The PJC SUPPORTS HB 1326 and 
requests a FAVORABLE report. 
 
HB 1326 Promotes Public Health by Closing Gaps in State Law and Filling Gaps Left by the Expired Federal 
Sick Leave Law 
 
The PJC received numerous calls from workers since the public health emergency declaration almost one year 
ago. These calls ranged from uncertainty over whether a worker could use sick leave to get tested for COVID-
19, to fear of retaliation if a worker needed to take off work because they had been exposed or were 
experiencing symptoms of COVID-19.  Unfortunately, we had to inform some of these workers that they were 
not covered under Maryland law; agricultural workers and temporary workers are among those who still cannot 
earn a single hour of sick leave.  Then, on December 31, 2020, the federal emergency sick leave law covering 
businesses with 500 or fewer employees expired and further widened the gap in Marylanders’ without any 
access to sick leave.  Research shows sick leave normally helps prevent illness1 and helps flatten the curve of 
COVID-19.2  So, gaps in basic coverage further expose Maryland to spikes in COVID-19 cases or other illnesses 
like the flu, as workers are still forced to choose between a paycheck and their wellbeing.  HB 1326 increases 
the availability of this public health and workplace protection to more workers and will also help keep Maryland 
healthier. 

HB 1326 Addresses Disparate Outcomes of COVID-19 within Communities of Color  
 
We know that COVID-19 has compounding ramifications and devastating impacts on Black,3 Latino,4 and other 
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communities of color and those in lower socio-economic classes.5  Nationally, the unemployment rate in 
January was 6.3%.6  Women of color, however, experienced employment losses well in excess of the general 
population due to COVID-19.7 In January, 8.5% of Black women, 8.8% of Latina women, and 7.9% of Asian 
women remained unemployed.8  At the same time, for white women, the unemployment rate in January was 
5.1% and for white men, 5.5%.9  Fewer Black, Latino, and other people of color have rights to earned sick days 
due10 to occupational segregation.11  Black workers make up a 44% larger share of Maryland’s small employer 
healthcare market, and Asian American and Pacific Islander workers make up a 14% larger share than the total 
workforce in Maryland.12  By eliminating provisions that cover fields of employment where people of color are 
overrepresented13, HB 1326 amends the Maryland Healthy Working Families Act to better address racially 
unequal results14 at play in the COVID-19 pandemic. 

HB 1326 Promotes Strong Economic and Health Recovery 
 
Businesses experience productivity losses15 when workers are pressured to work through sickness and do not 
have enough time to recover, and workers suffer prolonged health consequences, fear of retaliation, and 
potential job loss.16  Just as paid sick leave enhances public health and economic stability in times of normalcy,17 
HB 1326 ensures these beneficial effects exist during public health emergencies.  HB 1326 ensures all workers 
covered by the law have access to and the right to use, when necessary, and only during a public health 
emergency, up to 14 additional days of paid emergency sick leave allowing adequate time to isolate or 
quarantine as recommended by public health officials.  HB 1326 establishes a landscape for Maryland’s stronger 
and healthier economic future by extending Maryland’s sick leave law to include more workers and allow for 
paid public health emergency leave. 

For the foregoing reasons, the PJC SUPPORTS HB 1326 and urges a FAVORABLE report.  Should you have any 
questions, please call Tyra Robinson at 410-625-9409 ext. 223. 
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