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THE SENATE OF MARYLAND

ANNAPOLIS, MARYLAND 21401

February 5, 2020

SB 490
Anne Arundel County — Board of License Commissioners — Chief Inspector

Chairman Pinsky, Vice Chair Kagan and Members of Education Health & Environmental Affairs
Committee;

Thank you for the opportunity to introduce SB 490 Anne Arundel County - Board of License
Commissioners — Chief Inspector. SB 490 requires the Board of License Commissioners to
employ a Chief Inspector and provide the salary range.

Over the years, the duties of the Chief inspector have grown. The Chief Inspector duties currently
include but are certainly not limited to:

training other Inspectors and accompanies them on several inspections,

attending all Liquor Board meetings

works in excess of 40 hours per week

during COVID verifying the proper COVID precautions are being taken at licensed
establishments.

There are two amendments to SB490:

The first deletes the requirement for a part-time chief inspector
The second amends the pay grade to Anne Arundel County’s Non-Represented Pay
Schedule NR-05.

| respectfully request a favorable report on SB490 with amendments.
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AMENDMENTS TO SENATE BILL 490
(First Reading File Bill)

AMENDMENT NO, 1

On page 1, in line 4, after the second “inspector;” insert “making a conforming
change.”; and in line 13, after “11-204” insert “and 11-206(a)".

AMENDMENT NO.2
On page 2, after line 24, insert:

“11-206.

(a (1) The Board may employ:

@) one part—time chief inspector at an annual salarv of $11.000:

(i)] one part-time deputy chief inspector at an annual salarv of

$9.000; and

11} {11 18 part—-time inspectaors at an annual salary of $7.000

each.

2)  Each inspector shall receive a monthly expense allowance of $300,
subject to the approval of the Comptroller.”.
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AMENDMENT TQ SENATE BILL 490
(First Reading File Bill)

On page 2, in line 16, strike “PAY GRADE 15” and substitute “NON—
REPRESENTED PAY SCHEDULE NR-05".




FY2021 NON-REPRESENTED PAY SCHEDULE {NR)

Etfective July 11, 2019
Grade Minimum Maximum
NR-01 §25.267 $42,639
NR-02 26,543 45,120
NR-03 27 898 47,399
NR-04 29,305 49,798
NR-05 30,789 52,319
NR-06 32,347 54,974
NR-07 33,088 57,758
NR-08 35,708 60,676
NR-03 17,507 63,756
NR-1(} 39,413 66,985
NR-11 41,411 70370
NR-12 43,507 73,932
NR-13 45,704 77,672
NR-14 48,020 81.603
NR-15 50,453 85,737
NR-16 54,328 97,006
NR-17 58,505 104,452
NR-18 63,007 112,497
NR-18 67.853 121,153
NR-20 73,071 130.467
NR-21 78,687 140,500
NR-22 84,739 151,302
NR-23 88,977 162,646
NR-24 93,539 171,184
NOTES:

This pay schedule applies to classified empioyees in classifications not represented Dy a collective bargaining unit
agreement.

FY2021 pay schedule reflects no change from the FY2020 schedule that was effective on the pay pericd beginning July 11, 2018.
No across-the-board or performance increases are funded for employees in FY2021.

Employees will receive a one time lump sum in the amount of $1,500 effective on the pay period beginning July 8, 2020.

Pay schedule adjustments and across the board increases are provided at the direction of the County Executive
as approved by the County Council.

Hourly pay rate is determined by dividing annual pay by 2080 hours, rounded to 3 decimal places.
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