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• TEDCO hires and flaunts African Americans and women as “window dressing”, especially when 
there are rumbles of discrimination. 

 

• I and two other African Americans were hired due to rumbles of discrimination in 2016. 
 

• TEDCO headquarters proved challenging.  Minority managers fought to secure funding for 
minority businesses within TEDCO, particularly on its Seed Investment Funds. 

 

• There are code words at TEDCO for not supporting women and minorities.  Black females were 
“too vocal” and “not likeable,” including those who went on to raise money elsewhere.  
Minority- and female-owned companies were flagged for not having “quality” management 
teams. 

 

• Minority managers were excluded from leadership meetings. 
 

• Minority managers sat in cubicles while their white counterparts occupied offices. 
 

• Minority managers were designated program managers while their white peers were designated 
Directors.  TEDCO did not budge until an outside HR Consultant classified me as Director. 

 

• TEDCO resorted to “window dressing” to showcase minority managers before the legislature to 
obtain funding from the State for a minority-focused fund, but then proceeded to try and strip 
the funding away from its minority managers upon funding. 

 

• Attempt was made to have the funds absorbed by the all white male Seed Investment Fund in 
place of minority managers. 

 

• There were also complaints of gender discrimination for years before TEDCO’s Board of 
Directors chose to investigate. 

 

• At the time of the investigation, TEDCO hired two females as its Chair and Vice Chair of its Board 
of Directors as more “window dressing.” 

 



• When the investigation was concluded, the four female employees who reported discrimination 
were retaliated against by the Board of Directors.  The Board of Directors hired two interim 
(temporary), female managers as more “window dressing” to fire those women who reported 
discrimination.  Two were successfully fired. 

 

• Once again, TEDCO’s Board of Directors continued its strategy of “window dressing” and hired 
an African American male CEO to overshadow what happened to these women. 

 

• It is illegal to discriminate against someone because of that person’s race, color and gender.  It is 
also illegal to retaliate against a person because he or she complained about discrimination and 
participated in an employment discrimination investigation. 

 

• TEDCO engaged in illegal conduct.  On February 26, 2021, I filed an EEOC complaint with the 
Maryland Commission on Civil Rights to report this misconduct by TEDCO and its Board of 
Directors.  My charge is attached. 

 

• Why would you want to invest Constituent money into an organization that does not have an 
authentic interest in minorities and women at all levels, including at the Board level? 

 

• My recommendation is to amend the bill to provide for a comprehensive, independent 
investigation of the ongoing race and gender discrimination at TEDCO and its Board of Directors 
and to implement the recommendations of the investigation before placing additional funds 
there. 

 
 
 
 

MY BACKGROUND 
 
I am the former Director of TEDCO’s Builder Fund and TEDCO’s first African American Investment 
Director.  Prior to joining TEDCO, I invented, patented, and commercialized my own footwear 
technology. I also licensed and sold intellectual property to a formidable, venture-backed U.S. 
corporation through the course of a multi-year relationship and transaction.   
 
I was invited to join TEDCO in August 2012 as a Rural Business Innovation Initiative (“RBII”) Mentor. In 
that capacity, I mentored entrepreneurs in Southern Maryland and my territory was expanded to 
include Harford County in the Upper Shore.  My role involved fostering networking opportunities for 
these businesses and regions, including by co-founding Southern Maryland Innovation and Technology 
with Naval Air Systems Command (NAVAIR) and St. Mary’s County.  TEDCO brought me on at its 
Columbia, Maryland headquarters in August 2016, initially as a member of the Seed Investment Funds 
Deal Team.   In 2018, I proposed and implemented the Builder Fund concept to transform a pre-seed 
pilot program for African-American companies into a minority- and women-focused investment program 
paired with executive management support to bolster venture development. 
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Statement of Particulars 

 
 
Background 
 

I am an African American, female entrepreneur and investor.  I was employed by the 
Maryland Technology Development Corporation (“TEDCO”) from August 2012 until I was 
terminated in June 2020.  

 
TEDCO is an instrumentality of the state of Maryland that provides Maryland early-stage 

technology and life sciences companies with funding, resources and connections.  From August 
2012 to approximately August 2016, I worked mentoring Maryland entrepreneurs in the field.  In 
approximately August 2016, I began working from TEDCO’s Columbia, Maryland headquarters.  
When TEDCO terminated my employment in June 2020, I was employed as the Director of 
TEDCO’s Builder Fund, which invests in and provides executive support to Maryland-based 
companies run by entrepreneurs who demonstrate economic disadvantage.   
 
TEDCO Discriminates Against Women and African American Employees and 
Entrepreneurs.  
 

Within months of beginning work at TEDCO’s headquarters, I began to experience and 
witness significant race- and sex-based discrimination, including against African American 
women who applied for TEDCO funding.  The discrimination I experienced increased 
substantially in 2017, when my team and I were transferred to work within the Maryland Venture 
Fund (“MVF”), a subdivision of TEDCO.  The MVF was a very discriminatory and hostile 
environment for both women and African Americans, myself included.  For example, my male 
MVF colleagues shunned and excluded me from important meetings and networking events, 
often refused to speak to me, refused to come to meetings about my deals they were charged by 
their managing director to attend, and insulted me and screamed at me when I offered my 
comments during meetings.  My male colleagues did not treat each other like this.  However, 
they did treat the only other female member of the team (who was also a woman of color) 
similarly.    
 

In January 2018, I complained to TEDCO’s then-President and COO about this 
discrimination.  In response, he reported it to the then-CEO who took no disciplinary action 
against any member of the MVF team.  Instead, the President and COO took it upon himself to 
transfer me and the other woman of color out of the MVF, and I was placed into a new position.  
In my new position, I continued to be subjected to race- and sex-based discrimination.  For 
example, even though I came up with the idea for TEDCO’s new “Builder Fund,” and was 
instrumental in securing funding for it, TEDCO resisted making me the Director of the Builder 
Fund, and instead was only willing to make me a “co-program manager” of the Fund along with 
a less-qualified male.  Then, only weeks after we presented before the Maryland General 
Assembly to secure funding for the Builder Fund program, we were notified that the funds would 
be moved to the jurisdiction of a white male investment director in charge of another fund.  In 
addition, both my co-program manager (an African American male) and I were excluded from 
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“leadership” meetings, while more junior white employees were invited.  Similarly, we were 
initially relegated to cubicles, while our white peers generally were given offices.  We only 
received office space after I made repeated requests.   

Three Other Female Employees and I Complain About Discrimination at TEDCO. 

 In 2019, TEDCO’s Board of Directors commissioned a “workplace cultural 
study.”  An outside law firm conducted the study, and I met with the investigator on two 
occasions between February and May 2019 and discussed my experiences of 
discrimination at TEDCO.  I understand that three other women all raised similar 
concerns about sex and race discrimination at TEDCO to the investigators.  In early 2019, 
I was invited to share my concerns about discrimination at TEDCO with a member of 
TEDCO’s board of directors along with these three other women.  The workplace cultural 
study turned out to be a sham – in particular, it was later revealed that members of the 
MVF were coached on what to tell the investigators –  and in May 2019, TEDCO 
informed us that it revealed no evidence of discrimination. 
   

In July 2019, I met with TEDCO’s human resources representative and again disclosed 
my multi-year experiences of discrimination at TEDCO.  She responded by telling me that my 
male colleagues were not going to change, and that perhaps I should look for another job.  She 
did not investigate and took no other action.  Then, at a November 2019 management-wide 
training organized by human resources, multiple employees, myself included, raised further 
concerns about discrimination.  Notably, several employees spoke up about TEDCO’s 
discriminatory treatment of Black women in general and of me in particular.   

In 2019, after I lodged my multiple complaints, my relationship with my direct 
supervisor, Stephen Auvil, who was also serving as TEDCO’s interim executive director, 
also began to deteriorate.  Upon information and belief, Mr. Auvil was made aware of my 
prior complaints.  In addition, I also complained to Mr. Auvil about my less-qualified, 
male co-program manager not performing his assigned duties, leaving me with significant 
additional work.  In addition, I complained to Mr. Auvil that I was performing the job 
duties of a Director but was unfairly and incorrectly classified and paid only as a co-
program manager.  Ultimately, TEDCO did make me Director of the Builder Fund, 
consistent with the duties I was already performing.  But Mr. Auvil resisted changing my 
title, and took steps to undermine my reclassification at every step.  For example, after 
asking me to draft my own job description, Mr. Auvil removed key areas of my 
responsibility, including my ability to hire staff.  He also attempted to impose a six-
month probationary period on my eligibility for pension benefits, notwithstanding the fact 
that I had worked with TEDCO for seven years at that point.  I was ultimately able to 
resolve most of these concerns by engaging human resources.  But I allege that Mr. 
Auvil’s treatment of me during this time period was both discriminatory and retaliatory.   

  
In addition, after I was reclassified as Director of the Builder Fund (and my co-

program manager was transferred to a different department within TEDCO), Mr. Auvil 
interfered with my ability to hire an additional staff person for the Builder Fund.  He told 
me that the Builder Fund’s budget would not support additional staff, even though other 
programs with similar or lower budgets had at least two full-time staff members.  These 
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other programs were run by whites and/or men and/or individuals who had not engaged in 
protected activity, and these other programs did not focus on assisting minority entrepreneurs.  
During discussions about the Builder Fund position, Mr. Auvil also used coded language to 
criticize me based on my race and sex.  For example, during  a November 5, 2019 conversation 
about the position, Mr. Auvil told me that I had an “aggressive” communication style that made 
me difficult to work with.  I later learned that on the same day, Mr. Auvil informed TEDCO’s 
only other Black female manager, who was among the four women who complained about 
discrimination, that her communication style was also “aggressive.”  In addition, Mr. Auvil 
cautioned me against hiring another staff person by saying “If it doesn’t work out, we’re stuck 
with them.”  Because I knew Mr. Auvil already felt “stuck” with my former co-program manager 
(an African American male), as well as with another African American female staff member 
(and, perhaps, even with me), and because a position at the Builder Fund would likely attract 
minority candidates, I understood Mr. Auvil’s comments as an attempt to dissuade me from 
hiring a female or a minority.  In February 2020, I finally hired a white male candidate for the 
position, with Mr. Auvil’s approval.   

 
Around this same time, TEDCO denied me a bonus, which I believe was discriminatory 

and retaliatory.  
 

TEDCO Terminates Me. 
 

In December 2019, TEDCO hired Linda Singh, an African American woman with no 
venture capital experience, as interim executive director.  Shortly after her hire, I disclosed to 
Ms. Singh the discrimination I experienced at TEDCO and my unaddressed complaints.   
 

Soon thereafter, TEDCO began retaliating against me and the other women who had 
previously complained.  In March 2020, Ms. Singh fired one of the women without explanation 
or cause.  Ms. Singh then reassigned me to report to another female interim hire, Elizabeth Good 
Mazhari, who immediately began retaliating against me and setting me up for termination.  She 
delayed the closing of my program’s deals, and at the same time tried to solicit negative 
feedback about me from the companies that would be impacted by the delays.  She also began 
communicating with my direct report behind my back and undermining my authority.  Ms. 
Mazhari reassigned my one direct report to only work part-time for me, and later criticized me 
for supposedly working him (a white male) too hard.  As hard as I worked, she never even 
suggested that I was working too hard.   

 
Then, on May 26, 2020, Ms. Singh informed me that my employment contract would be 

extended for 90 days, but not be renewed (thereby essentially firing me).  She alleged this was 
due to my performance, though she and Ms. Mazhari did not identify specifics except that I was, 
paradoxically, both working my white male subordinate too hard and also not giving him 
sufficient responsibility to interact with Builder Fund executives, which was beyond the scope of 
his duties, but included in my job description.  The same day, TEDCO informed another one of 
the women who complained that it was not renewing her contract (thereby essentially firing her).  
Two weeks later, Ms. Mazhari put me on a 90-day performance development plan which was 
vague, subjective, and primarily focused on the “unhappiness” and work-life balance of my 
white male subordinate.  Then, four days into the performance development plan, TEDCO fired 
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me without explanation or justification.   
 
Conclusion 
 
 I contend my termination was the culmination of discriminatory treatment based on my 
race and sex, as well as retaliation for complaining about the discrimination.  I believe that 
TEDCO has a pattern and practice of engaging in discrimination and retaliation against women 
and members of racial minorities, and that I am part of a broader class of persons subjected to 
these discriminatory and retaliatory practices.  The foregoing particulars are submitted without 
prejudice to or waiver of any of my additional claims against TEDCO. 
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