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Employee Ownership with a High-Involvement Culture, A Win-Win-Win-Win Proposition for

Profits

e Higher Profits
e Faster Growth
e Higher Innovation
e Higher Productivity
e Lower Susceptibility
to Recessions

e Faster Recovery from
Recessions

e Tax Advantages
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People

e Greater Job Stability
e Higher Compensation
e Greater Wealth
e Larger Retirement

Nest Eggs
e Higher Engagement
e Broader Prosperity
e Values Orientation
e More Vibrant Culture

Planet

e Environmentally
Friendly Practices
e Recycling

® | eaders in Energy and
Environmental Design

® Physical Stability

Politics

e More Vibrant
Economy
e Greater Involvement
e More Tax Revenue
e Lower Need for Taxes
e Less Economic
Inequality
e Bipartisan Support
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