
My name is Eric Marshall. I have 2 accounts with the Maryland Prepaid College Trust (MCPT), opened in 

2002 and 2003 via a lump sum payment. The MCPT informed account holders in August 2021 regarding 

a change to the Minimum Benefit Calculation. They stated the minimum benefit would now be 

calculated by applying a 6% earnings rate from the date of my contributions to the MCPT until I decide 

to take the money out to pay for college. I was excited by this change, as it would increase the amount I 

could receive from the trust to pay for my children to go to college by a significant amount. In my 

scenario, the additional amount of money I would be entitled to was about $45,000.  

In August and September 2021, I called and spoke to Erin Layton, the Executive Director, and Janaki 

Kannan, the Director of Budget & Fiscal Administration to confirm the methodology of the Minimum 

Benefit Calculation. They both confirmed the 6% earnings calculation would start from the time the 

money was contributed to the plan. 

I have attached 3 emails, 2 from Janaki Kannan and 1 from mcpt@maryland529.org (the general 

mailbox).  All 3 emails state clearly the 6% earning rate will apply from the time of my contribution to 

the plan.  

The Maryland 529 is now saying the 6% earnings rate will only apply from November 2021, not when I 

contributed my funds. Based on the information attached, along with information in their annual report, 

the published actuarial valuation assumptions, and numerous correspondence other account holders 

have had with the MCPT, it is clear the change was supposed to be a 6% return from the time of 

contribution. 

As I have a contract with the Maryland 529, Article IX states the “Board will not retroactively modify 

existing Contract provisions in a manner adverse to you or your Beneficiary”. Based on this language, I 

ask the Maryland Legislature to require the Maryland 529 honor the change effective November 2001 

that increases the earnings rate on the minimum benefit calculation to 6% from the date of 

contribution. 
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