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SB0892: UNFAVORABLE
Education - Minimum Wage for Education Support Professionals

Board of Education

of Howard County The Board of Education of Howard County (the Board) opposes the Education - Minimum Wage

for Education Support Professionals given the significant fiscal burdens placed on local school
systems.
Jolene Mosley, Chair SB0892 requires local boards of education to pay education support professionals a minimum
Linfeng Chen, Ph.D., Vice Chair Wage of $25.00 per hour beginning July 1, 2025. An “education support professional” is defined
under the bills as a noncertificated public school employee designated as part of nonsupervisory
Andrea Chamblee, Esq. bargaining unit. Subsequent minimum wage would grow based on the Consumer Price Index or a
successor index published by the U.S. Bureau of Labor Statistics. The Maryland State Board of

Jennifer Swickard Mallo Education would adopt regulations to carry out the provisions of the bill.

Jacky McCoy
The Howard County Public School System (HCPSS) currently has over 2,100 full-time employee

Meg Ricks positions (FTE) that fall under the Education Support Professional (HCEA-ESP) bargaining unit in
Antonia Watts Howard County. Of those, approximately 923 FTE earn less than $25.00 per hour.

James Obasiolu The chart below highlights the steps and grades on the HCEA-ESP Secretaries and Assistants pay
Student Member scale that are below $25.00 per hour. This is the largest cohort impacted by this legislation.

William J. B SB0892 would not only fundamentally alter the relationship of step/grade/classification for this
Superintendent. salary schedule, but also for the classification and compensation relationship to all other salary

Secretary/Treasurer schedules.

Depending on how the legislation would be implemented, without commensurate dedicated

funding it likely would be cost-prohibitive. For illustrative purposes, one way to reach the $25.00

per hour minimum would be to give a percentage increase to bring the lowest grade/steps up to
Secretaries and Assi $25.00 per hour. That would take about a 40 percent COLA. Maintaining the
EllEctvETulyiT2024 same step/grade/pay relationship for everyone on this schedule would require
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sTEP 5as Faras everyone on the schedule to get the 40 percent increase. That would increase

1 $17.88 | $18.10 [ $18.31 | $18.54 | $18.75 | $19.40 | $19.62 | $19.84 | $20.48 | $21.14 | $22.00 | §23.09 T .
1645 | 31800 $18.53 | s19.1 519,46 s20.16 [ s20.8 | s20e0 [ s21.35 [ s22.08 [ smor | suas | tOtAl cOSt by $36.4 million for workers on this salary schedule alone.
$18.99 | $19.24($19.54 | $19.85 | $20.16 | $20.92 | $21.22 | $21.50 | $22.22 | $23.05 | $23.91 | $25.06
$19.53 | $19.81 [ $20.16 | $20.49 | $20.88 | $21.68 [ $22.01 | $22.36 | $23.09 | $23.99 | $24.88 | §26.05
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2 $20.07 | $20.38 | $20.77 | $21.16 | $21.57 | $22.43 | $22.81 | $23.19 | §23.95 | $24.94 | $25.83 | $27.06 WithOUt dedicated funding, that increase as Of \]Uly 1’ 2025’ and any OtherS
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$20.63 | $20.95 | $2137 | $21.82  $22.27 | $23.19 | $23.61 | $24.04 | 524 82 $25 87| $26.78 | 528 04 - - ; 8
uiis[15]eis]| sl o sunlsmwlssovislsinlwe | necessitated should SB0892 pass, would be impossible to do without
$21.73 [ $22.09 | $22.60 | $23.12 | §23.69 | $24.72 | $25.18 | $25.72 | 526.54 | $27.77| $28.70 | $30.03 . ..
9 52008 | s22.06 | $23.20 | 523,78 | s24.40 325,48 | 325 99 | ;2656 | 270 [ sas 2 |00 | 3102 |  @XtENSive cuts to the HCPSS bUdget For example, the initial propOSEd
10 §22.83 2323 | $23.82 [ §24 44 525 10 | $26.24 | $26.79 | 527,40 528 28 | $29.66 | $30.60 | §32.01

1L o7 [sman[soaas sz o s s [ s s s swar s suz ] FedUCtions to existing services considered by HCPSS for the FY25 Operating
oo sl st s s s sl o sslsus oL Bydget to make up a $46.6 million gap in funding included a class size

13 $24.49 | 324.95 [ $25.66 | $26.40 | $27.23 | $28.54 | $29.18 | $29.93 [ $30.87| $32.51 [ $33.48 | $34.99
14 §25.04 | 825.52| $26.27 | $27.07 | $27.94 | $29.29 | $29.97 | $30.76 | 831.74 [ $33.43 | $34.44 | §35.98 increase by two at a“ Ievels, and cuts to programs ||ke glfted and talented,
15 §25.59 | $26.08 | $26.88 | $27.72 | $28.65 | $30.05 | $30.76 | $31.62 | $32.59 | $34.40 | $35.40 | §36.97

16 §26.15 | $26.67 | $27.50 | $28.37 | $29.34 | $30.82 | $31.56 | $32.45 | §33.47 [ $35.36 | $36.36 | §37.97 Stl’lngs, and summer SChOOl.
17 $26.69 | 327.24[$28.11]$29.03 | $30.04 | $31.57 | $32.36 | $33.29 [ $34.33 | $36.30 | $3731 | $38.97
18 $27.23 | $27.81 [ $28.72 | $29.68 | $30.76 | $32.33 | $33.16 | $34.13 | $35.19 | $37.25 | $38.27 | $39.95
19 $27.79 | $28.37 | $29.32 | $30.35 | §31.46 | $33.10$33.95 | $34.98 | $36.06 | $38.19 | $39.22 | $40.95

Over 19 §28.34|328.95($29.94 | $31.00 | $32.17[$33.85 | $34.74 | $35.82 | $36.92 | $39.14 | $40.18 | $41.94 Addltiona"y’ the IeQISIation aUtomatlca“y Indexes COSt Of IiVIng InCI’G&SES to
the rate of inflation for future years. This removes decision-making from the
local level and effectively undercuts the purposes of collective bargaining.

For these reasons, we urge an UNFAVORABLE report on SB0892 from this Committee.
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