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The Board of Trustees for the State Retirement and Pension System wishes to express its support for
Senate Bill 692, State Retirement and Pension System - Alterations and Clarifications. Senate Bill 692 is
legislation sponsored by the Joint Committee on Pensions at the request of the Board.

A member of the State Police Retirement System (SPRS) may enter the Deferred Retirement Option
Program (DROP) if the member has at least 25 and less than 32 years of service and is less than 60 years
old. An eligible member may elect to participate in the DROP for a period not to exceed the lesser of:

1. 7 years;

2. the difference between 32 years and the member’s service credit as of the date of the member’s
election to participate in the DROP and retire from the State Police Retirement System; and

3. the difference between age 60 and the member’s age as of the date of the member’s election to
participate in the DROP and retire from the State Police Retirement System.

Provisions in the State Personnel and Pensions Article provide that a member is entitled to receive one
month of service credit for employment for a month or a part of a month if member contributions are
received for that month. In 2020, legislation was passed that provides that after 28 years of service as a
member of the SPRS, a member does not make any further member contributions, effectively capping the
service credit a member may earn at 28 years.

Studying how each of these pieces regarding service credit and participation in the SPRS DROP intersect
with each other, the State Retirement Agency (Agency) discovered an inconsistency that Senate Bill 692
will clarify. Prior to 2020, SPRS members would continue to make contributions after accruing 28 years
of service, and accordingly, continue to earn service credit. A member who continued active membership
for 32 years would accrue 32 years of service credit. A member with 32 years of service credit would not
be eligible to participate in the SPRS DROP.

With the passage of the 2020 legislation that ended member contributions after 28 years of service, a
member who continues active membership after 28 years, will not accrue any additional service credit,
capping their service at 28 years, regardless of how long they remain an active SPRS member after that

BOARD OF TRUSTEES

Dereck E. Davis, Chair Brooke Lierman, Vce-Chair
Jamaal R. A. Craddock Helene Grady Richard E Norman Michelle RhodesBrown
James P. Daly, Jr. Sheila Hill Mia N. Pittman Tarrus Richardson
Ayana K. English-Brown Charles Hopkins Douglas Prouty Robert F. Sandlass, Jr.

Martin Noven, Secretary to the Board



point. Even though their service credit is capped at 28 years, an SPRS member will continue to receive
the benefit of any salary increases earned after 28 years of service in the calculation of their average final
compensation used to calculate the amount of their benefit at retirement.

The 2020 legislative change to discontinue member contributions and service credit accrual after 28 years
of services has also had a corresponding impact on the provisions governing the DROP participation
period for the SPRS. For example, a SPRS member who chooses to work 32 years, will only have 28
years of service credit. Because DROP participation is calculated based on the difference between 32
years and the member’s service credit when entering DROP, the 2020 law change resulted in the member
being eligible to participate in the DROP for four additional years after 32 years of active service (32 — 28
years of service credit). If that member chooses to stay in the DROP for the entire four years, the member
will be leaving the DROP with 36 years of employment service and not the 32 years currently provided
for in the State Personnel and Pensions Article. In fact, current law could potentially allow a member of
the SPRS to work indefinitely after accruing 28 years of service (provided they have not reached the
mandatory retirement age of 60), and still be guaranteed four additional years of DROP participation,
since their service credit will always be capped at 28 years.

Senate Bill 692 amends the eligibility provisions of the SPRS DROP to clarify that a member is eligible
to participate in the DROP for a period not to exceed the difference between 32 years and “the member’s
years of employment in a position eligible for membership in the State Police Retirement System ”. By
removing the reference to “eligibility service” this change will again provide that a member of the SPRS
may not participate in the DROP after 32 years of employment with the State Police.

Additionally, Senate Bill 692 also changes the due dates for two mandated reports that the Agency is
required to annually submit to the General Assembly. The current statutory due dates make it very
difficult for staff for the Agency to complete the required reports in a timely fashion.

We appreciate being given this opportunity to express our support to the Budget and Tax Committee for
this legislation and would request a favorable report on Senate Bill 692.



