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The Public Justice Center (PJC) is a not-for-profit civil rights and anti-poverty legal services
organization which seeks to advance social justice, economic and racial equity, and fundamental
human rights in Maryland. Our Workplace Justice Project works to expand and enforce the right
of low-wage workers to receive an honest day’s pay for an honest day’s work. The PJC supports
SB679, which would help stabilize our nursing facility workforce.

Maryland nursing facilities are experiencing a staffing crisis. The average nursing staff turnover
in Maryland nursing facilities is a staggering 49.5% per year.! Turnover rates this high are
associated with elevated levels of abuse towards residents.?

Studies show that staffing instability among licensed practical nurses and certified nurse aides is
“red flag for quality.”® Staff instability directly contributes to worse health outcomes among
nursing facility residents. High rates of instability are tied to short-term residents failing to
improve sufficiently to discharge back to the community, and to long-term residents having
worsened independent mobility.

The leading causes of staff turnover are low wages and lack of benefits. Over one-third of
certified nursing assistants in nursing facilities rely on public assistance to make ends meet. 40%
of staff do not have employer-sponsored healthcare.* We must do more to ensure that those
who care for our loved ones can sustain this lifesaving work. We must invest in our care
workforce.

For these reasons, the PJC SUPPORTS SB679 and urges a FAVORABLE report. Should you have
any questions, please call Sam Williamson at 410-625-9409 ext. 234.
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