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The Honorable Ben Barnes 

Maryland House of Delegates 

121 Taylor House Office Building 

6 Bladen Street 

Annapolis, MD 21401 

Re: HB0910: Child Care Scholarship Program - Priority for Child Care Providers 

Chair Barnes, Vice Chair Kaiser, and members of the Committee, 

The City of Frederick supports HB910 and its efforts to establish a framework to require the Maryland 

State Department of Education (MDSE) to prioritize the children of individuals who provide care for 

children in licensed child care centers, registered family child care homes, and registered large family 

child care homes for scholarships under the Child Care Scholarship Program (CCS).  

While this bill will not change CCS eligibility rules (income, residency, etc.), but it will change how 

MSDE ranks or sequences applicants within the existing program for this subgroup. CCS currently helps 

eligible Maryland families pay for child care, with eligibility based on residency, work or approved 

training/school, and income guidelines. 

HB910 is designed to help child care providers who often struggle with their own child care costs, which 

often leads to workforce shortages and high turnover. The average child care provider in Maryland makes 

around $15-$20/hour, while the average cost for full time child care in the state is around $1000 a month. 

This bill will help ensure stable care, reduce stress on families, and support consistent provider 

attendance.  

This legislation is coming through at the right time as Maryland has been facing a serious child care 

provider shortage. Based on recent data, Maryland lost 15% of its child care providers and nearly 7% of 

its child care slots from Jan. 1, 2020, through Jan. 1, 2024. Child care providers are vital to our education 

system but are disproportionately priced out of care for their own kids and without assistance, they often 

quit, which worsens shortages in infant/toddler slots and rural areas. Prioritizing this group is a targeted 

retention tool, similar to teacher housing perks or nurse loan forgiveness—small change with outsized 

impact on workforce stability amid rising demand. 

Overall, the City of Frederick urges your support for House Bill 910 and its efforts to expand and 

prioritize child care opportunities for the children of child care providers. 

Sincerely,   

  

Michael O’Connor 


