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This legislation seeks to repeal a provision in the Public Safety Article, § 2-405(c)(2)(ii),
which currently requires the Maryland Department of State Police (MSP) and the Office of the State
Fire Marshal (OSFM) to reduce the salary of a newly promoted police employee or deputy state fire
marshal if that promotion results in the employee earning more than another individual of the same
rank with equal or greater total service time.

Under the current law, the newly promoted employee’s salary must be reduced to one step
below that of the other employee, regardless of the promoted employee’s prior experience or
qualifications.

When this statute was originally enacted, all sworn personnel within MSP and OSFM were
hired at the same pay step, with identical starting rank and compensation. In recent years, however,
recruitment challenges have required both agencies to modernize their hiring practices. To remain
competitive and attract experienced law enforcement professionals, MSP and OSFM now allow
lateral hires to enter service at higher pay steps that appropriately reflect their prior law enforcement
experience.

Under current statute, these recruitment efforts are effectively undermined. If an experienced
lateral hire is promoted, the law requires an automatic pay reduction that penalizes the employee for
advancing in rank. This outcome is inequitable, discourages promotion, and conflicts with the
agencies’ recruitment and retention strategies. Senate Bill 74 corrects this inconsistency by allowing
promoted employees to receive the pay associated with their new rank at the same step they occupied
prior to promotion.

This legislation is fundamentally about fairness and equity in compensation. It ensures that
sworn personnel are treated consistently and that experience brought into the Department is respected
throughout an employee’s career progression. Importantly, Senate Bill 74 does not impact civilian
employees, does not create a new program, and does not alter any existing program or operational
structure.
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Additionally, this policy change cannot be accomplished through executive action or
regulation. The requirement to reduce an employee’s pay is explicitly set forth in statute, and
legislative action is the only mechanism available to address this issue.

This legislation has no operational impact on MSP or OSFM. Instead, it removes a statutory
barrier that currently conflicts with modern workforce practices and undermines morale, recruitment,
and retention among sworn personnel.

For these reasons, the Maryland Department of State Police and the Office of the State Fire
Marshal urge the Committee to give Senate Bill 74 a favorable report.



