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State of Maryland

Department of State Police
Government Affairs Unit
Annapolis Office (410) 260-6100

POSITION ON PROPOSED LEGISLATION

DATE: March 25, 2026

BILL NUMBER: Senate Bill 654 POSITION: Support

BILL TITLE: State Police Retirement System — Mandatory Retirement Age -
Alteration

REVIEW AND ANALYSIS

This legislation seeks to increase the mandatory retirement age for state troopers from 60
years of age to 62 years of age. The bill changes the eligibility requirement for active sworn
members of the Maryland Department of State Police to enter the Deferred Retirement Option
Program should they elect to remain employed until 62 years of age.

Under current law, a state trooper hired before July 1, 2011 is eligible to retire with a
normal service allowance if the trooper has at least 22 years of service or be at least 50 years old,
subject to the approval of the Board of Trustees. A trooper hired after July 1, 2011 is eligible to
retire with a normal service allowance if the trooper has at least 25 years of service or be at least
50 years of age. However, regardless of the time of hire or length of service, a trooper is
required to retire no later than the first day of the month after the member becomes 60 years old.

Extending the mandatory retirement age for sworn law enforcement officers from 60 to
62 is a responsible workforce stabilization strategy that can provide operational and fiscal
benefits. Officers with more than 30 years of experience possess invaluable institutional
knowledge that cannot be quickly replaced, and many serve as mentors, trainers, investigators,
supervisors, and subject-matter experts whose leadership strengthens agency performance.
Retaining these experienced professionals for two additional years helps preserve continuity in
leadership and operational effectiveness, particularly at a time when many agencies nationwide
are facing declining applicant pools, increased attrition, and delays in academy throughput.

Allowing Maryland Department of State Police (MDSP) Troopers to remain in service
until age 62 provides a practical buffer while recruitment pipelines recover. Moreover,
experience enhances decision-making; senior officers often demonstrate strong judgment and
effective de-escalation skills developed over decades of service. With improvements in life
expectancy and workplace health standards, many officers at age 60 remain physically capable of
performing their duties, and regular fitness and medical evaluations can ensure continued
readiness. Extending the retirement age to 62 better aligns with broader workforce norms while
preserving performance standards, ultimately enhancing public safety, protecting institutional
knowledge, and providing greater workforce and fiscal predictability.

For these reasons, the Maryland Department of State Police urges the Committee to give
Senate Bill 654 a favorable report.
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State Law Enforcement
Officers Labor Alliance
542 Ritchie Highway
Severna Park, Maryland 21146

March 25, 2026

The Honorable Ben Barnes

Chair, Appropriations Committee
121 Taylor House Office Building
6 Bladen Street

Annapolis, Maryland 21401

Re:  SB 654 — State Police Retirement System — Mandatory Retirement Age — Alteration
Oppose

Dear Chair Barnes:

The State Law Enforcement Labor Alliance (SLEOLA) is the exclusive representative for 1,757
active state law enforcement officers including the Maryland State Police. We are writing in opposition
to Senate Bill 654.

I would like to formally address several concerns regarding this bill. We acknowledge that the
recruitment and retention of qualified officers have become a significant challenge within law
enforcement. However, Senate Bill 654 fails to address the underlying issues with recruitment and
retention; instead, it will create a bottleneck for promotions and transfers to specialized divisions. Senate
Bill 654 is expected to retain aging officers, typically those in higher-ranking positions, but this will
negatively impact the promotions and transfers of minorities and enhance existing challenges related to
diversity, equity, and inclusion. The retention of a single major, for example, could potentially impede the
promotion of six individuals, and the retention of one captain could delay the advancement of five
individuals. Therefore, retaining just two individuals could negatively affect the promotion prospects of
up to eleven people while also blocking two potential new hires.

States in our region have similar mandatory retirement ages for their state police: Delaware and
New Jersey set their mandatory retirement age at 55; New York State Police and Pennsylvania have a
retirement age of 60.

It is inevitable that many issues arise with aging: slower reflexes, reaction time, reduced
strength. Another concern of SLEOLA is that while I am personally included in the 22-year retirement,
newer troopers have a 25 year retirement. State Police officers work in a high stress demanding job, and
we are rewarded with an enhanced pension and lower years of service. Requiring Troopers to work as
long as other State employees may open up the requirement of having our pensions aligned to those with
a 30-year pension.

In 2019, the US Government Accountability Office looked into raising the retirement age for US
Capitol Police from 57 to 60. OPM officials noted that if the mandatory retirement age was increased, the
original rationale behind why officers should pay higher employee deductions and receive enhanced
benefits may be undermined.



In 2022, there were 29 Trooper resignations, in 2023 there were 21 resignations, and in 2024 there
were 20 resignations. SLEOLA believes it is critical to identify and address why Troopers are leaving,
and to identify better options to ensure retention.

Looking at the future, the main indicator of why a Trooper retires is not age, it is the DROP. This
is the primary reason most stay beyond their 22 or 25 years of service.

Maryland Trooper Retirements

2026 21
2027 21
2028 21
2029 27
2030 31
2031 19
2032 31
2033 2

Only a small number of Troopers stay until age 60. If the retirement age is increased, it will not
address this issue as there are actually very few Troopers approaching 60. A majority time the DROP so
they will retire when they turn 60.

Senate Bill 654 did not add the DROP and will not benefit the 177 troopers currently in the
DROP.

SLEOLA would propose that the State Police and our leadership work together and introduce
legislation in 2027 that all parties can agree on.

For these reasons, SLEOLA urges the Committee to give SB 654 an unfavorable report.
Sincerely,
Brian Gill

President
cc: Members, House Appropriations Committee



