
Dear Chair Beidle and Members of the Senate Finance Committee,

I respectfully urge you to issue a favorable report on SB18 and support its passage. I write not only as
a social worker, but as someone who has lived the realities behind this profession. I completed
graduate school, survived unpaid internships, carried student loan debt, and worked emotionally
exhausting jobs for low pay. I stayed because I have a calling to serve, not because it was easy.

For years, I was blocked by the ASWB exam. I failed multiple times, not due to lack of competence,
ethics, or skill, but because this test rewards privilege, money, and time. It disadvantages Black and
Brown professionals and first-generation clinicians. It functions as a gatekeeping tool that reinforces
systemic inequity, not professional excellence.

During those years, I continued doing the work. I supported vulnerable clients, responded to crises,
and carried emotional weight most people will never experience. I practiced as a social worker long
before the state recognized me as one. Today, I am working in my dream job, living in an answered
prayer, and serving my community at the highest level. Not because of an exam score, but because of
my education, supervision, experience, and commitment.

My story is not unique. Many Maryland social workers are overeducated, underpaid, and burned out
before they are allowed to fully enter the profession. We accept unstable jobs, delay financial security,
and sacrifice personal goals because licensure is used as a barrier instead of a pathway. Meanwhile,
Washington, DC chose licensure through education, and communities are better served because of it.
Maryland should follow that lead.

Passing a standardized exam does not define a “real” social worker. Some gifted clinicians struggle
with this test. Some ineffective practitioners pass it easily. Exams do not measure empathy, cultural
humility, ethical judgment, crisis response, or the ability to sit with someone in their darkest moment.
Those skills are built through education, supervision, and real practice, not multiple-choice questions.

SB18 recognizes this truth. It honors lived experience and demonstrated competence. It strengthens
the workforce, improves access to care, and reduces inequities without compromising public safety.
There is no evidence that alternative pathways harm the public. There is overwhelming evidence that
they help communities.

Please put yourselves in our shoes. Years of school. Thousands in debt. Unpaid labor. Burnout. Low
wages. Emotional exhaustion. And still, we show up. We stay because we care. We stay because our
communities need us. We stay because this work is bigger than us.

SB18 gives Maryland the opportunity to honor that commitment instead of punishing it. I urge you to
support this bill and help build a fair, equitable, and sustainable behavioral health workforce.

Sincerely,

Alyssa, LGSW, MSW


