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FAVORABLE

Good afternoon Chair Wells, Vice Chair Kerr, and members of the House Government, Labor and
Elections Committee.

| am writing in support to secure collective bargaining rights for faculty in Maryland's

public four-year institutions. Faculty members, both non-tenured and tenured, are two of only
very few Maryland public employees without these rights. Faculty at UMB lack equal accessto
shared governance at the department, college, and/or university level. Shared governance only
covers certain issues and is advisory and high-level administrators make the final decisions.

It is not a substitute for collective bargaining. All faculty deserve collective bargaining

rights. Please consider supporting thisbill.

Sincerely,

Lisa Fazzini _
Ifazzini @cwa-union.org

This testimony has been submitted on behalf of thisindividual by the United Academics of Maryland (UAM).



