Written Testimony in Support of HB0532
Firefighters — Overtime Compensation
Hours Worked Over 42 Per Week

February 19, 2026

Key Points in Support of HB0532

o Establishes a uniform requirement that firefighters receive overtime pay for hours worked over
42 in a week.

e Correctsinequities in a small number of jurisdictions that delay overtime compensation beyond
42 hours.

e Builds on legislation that previously received a unanimous committee report and passed the
House by a 134-1 vote.

Chair Wells, Vice Chair Kerr, and Members of the Government, Labor, and Elections Committee,

My name is Matt Johnson, and | am a career fire lieutenant and union officer in Maryland. | respectfully
submit this written testimony in strong support of HB0532, which establishes a uniform standard
requiring overtime compensation for firefighters who work more than 42 hours in a workweek.

The primary purpose of HB0532 is simple and fundamental: firefighters should be paid overtime for
hours worked beyond a standard 42-hour workweek. The majority of fire departments across Maryland
already operate on a 42-hour schedule and compensate overtime accordingly. However, a small
number of jurisdictions, including my own, continue to delay overtime pay until substantially more than
42 hours are worked in a week. This results in unequal treatment for firefighters performing the same
work under the same state labor framework.

Firefighters do not work traditional schedules. Our hours are dictated by operational readiness,
emergency response demands, and staffing requirements that routinely push us beyond normal
workweeks. While most workers in the United States transitioned nearly a century ago to a standard 40-
hour workweek, public safety employees such as firefighters necessarily operate under different
scheduling models to ensure continuous coverage and emergency readiness. HB0532 does not seek to
change those schedules. It simply ensures that when firefighters are required to work beyond a
reasonable weekly threshold, those additional hours are recognized and compensated as overtime.

Itis also important to note that this legislation is not new or untested. Last year, this bill was introduced
as HB0205, where it received a unanimous favorable report from the House Appropriations Committee.
It then passed the full House of Delegates by an overwhelming bipartisan vote of 134-1. HB0532
represents a continuation of that clear legislative intent.




HB0532 does not alter existing collective bargaining agreements retroactively, nor does it interfere with
local bargaining authority. Instead, it establishes a consistent statewide baseline so that firefighters are

treated equitably regardless of the jurisdiction in which they serve.

From an operational standpoint, fair overtime compensation supports workforce stability, morale, and
retention. Fire departments across Maryland are facing ongoing recruitment and retention challenges.
Ensuring firefighters are compensated fairly for extended hours worked reduces unnecessary disputes,
improves trust between labor and management, and supports continuity of service for the public.

HB0532 is a measured, reasonable bill that corrects a narrow but significant inconsistency in how
firefighter overtime is handled across the state. Given its prior unanimous committee approval and near-
unanimous House passage, | respectfully urge the Committee to issue a favorable report on HB0532.

Thank you for your time, your consideration, and your continued commitment to Maryland’s firefighters
and public safety workforce.

Respectfully submitted,
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