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JESSICA FITZWATER 

COUNTY EXECUTIVE  

FREDERICK COUNTY, MARYLAND                  

February 17, 2026 

Chair Senator William Smith 

Judicial Proceedings Committee 

2 East Miller Senate Office Building 

11 Bladen Street 

Annapolis, MD 21401 

Vice Chair Senator Jeff Waldstreicher 

Judicial Proceedings Committee 

2 East Miller Senate Office Building 

11 Bladen Street 

Annapolis, MD 21401 

Dear Chair Smith, Vice Chair Waldstreicher, and Members of the Judicial Proceedings Committee, 

As the Frederick County Executive, I am writing to provide information regarding SB 533 - 

Frederick County - Sheriff – Salary. SB533 proposes that the Sheriff’s salary be aligned with the 

Frederick County State’s Attorney’s salary at a rate of 82.5%, with yearly inflationary increases. 

This would raise the Sheriff’s salary from $125,000 to $187,275 in the next four-year term.  

This letter intends to provide context regarding the salaries of Frederick County employees during 

the consideration of SB 533. The salaries for the County Executive and Council are set by the 

County Council with recommendations provided by the Compensation Review Commission. This 

review is required by state law and the Frederick County Charter every four years.  

The Frederick County Government pay scale accounts for duties under the office, the number of 

employees supervised, and the required qualifications for the job. Frederick County Director grade 

salaries range from $98,312 to $258,000. Based on the scope of the department (405 employees), 

the Sheriff’s Office is most comparable to the Divisions of Fire and Rescue Services (636 

employees), Parks and Recreation (701 employees), and Public Works (251 employees). The 

starting salary for the director position of those divisions is $131,406, with the average salary being 

$156,000.  

This legislation would put the Sheriff’s salary at the top of our pay scale, behind only a few other 

Division Directors. Similarly, attached are the FY25 Step and Grade Pay Scales for Uniformed 

Corrections officers and uniformed law enforcement officers.  

Finally, as the County provides the funding for the Sheriff’s Office salaries, legislation to adjust 

the salary should consider the County’s fiscal calendar. Ideally, the effective date for a salary 

increase should be July 1 or January 1, to best align with the County’s budget cycle.  

Thank you for the opportunity to provide information regarding this proposed legislation. Should 

you have any further questions, please do not hesitate to reach out to my office.   

Sincerely, 

 
_______________________________  
Jessica Fitzwater, County Executive  


