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 2A Maryland 
 

2A@2AMaryland.org 

 
SENATE BILL 0454 

Public Schools - School Resource Officers - Firearms Required 
FAVORABLE 

 
Education Article §4-318 contains a special provision which empowers the Baltimore City 
Board of Education to determine which officers are permitted to carry firearms. Senate 
Bill 454 seeks to remove that authority and grant the same rights enjoyed by School Police 
Officers in every other jurisdiction in Maryland. 
 
“According to Maryland law, the Baltimore City School Police Force is the primary agency 
responsible for policing property owned, leased, and operated or controlled by Baltimore 
City Public Schools, and its school police officers have all the powers of any peace or police 
officer in the state.” Source: https://www.baltimorecityschools.org/page/school-police 
 
“Roles and Responsibilities 
The roles and responsibilities of the school police vary from school to school. A diverse 
range of duties can be incorporated into the school police officer job description. some 
functions served by the school police officer include: law enforcement officer, public safety 
specialist, community liaison, problem solver, law-related educator, and positive role 
model. 

1. Law enforcement officer - although a less performed role, the school police 
officer is still law enforcement officer with the authority to handle crimes and 
make arrests and diversions when necessary. It is important to differentiate 
between routine school discipline and criminal behavior. School police officers 
should not be involved in routine discipline, but should take the lead on serious 
criminal violations.”  

Source:  https://www.baltimorecityschools.org/page/school-police  https://5il.co/29upu 
 
Under the current policies driven by the last decade’s anti-law enforcement sentiment, 
some School Police Officers / School Resource Officers have been relegated to the status 
of uniformed social workers / counselors / parents instead of their primary duty to 
provide security for students, teachers and staff in their assigned school. 
  

https://www.baltimorecityschools.org/page/school-police
https://www.baltimorecityschools.org/page/school-police
https://5il.co/29upu
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It is disrespectful to the officer and a disservice to the students, teachers and staff to 
expect an unarmed officer to provide protection when faced with a violent and potentially 
armed intruder. The policy makers who refuse to properly equip these officers are not 
the ones who will be facing the attacker. School police officers deserve better. 
 
Assigning a school police officer without a firearm to protect a school is like sending a 
Senator without a vote to Annapolis. 
 
We request a favorable report on Senate Bill 0454. 
 
Respectfully, 
 
John H. Josselyn 
2A Maryland 
02/11/2026 
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Google search query: Do SROs carry guns? 
 
AI Overviews: 
 
Yes, School Resource Officers (SROs) typically carry guns because they are sworn, 
commissioned law enforcement officers with arrest powers, following departmental 
policies just like on regular patrol, with nearly all SROs armed, though policies on long 
guns (like rifles) can vary by district. While some areas restrict firearms, the National 
Association of School Resource Officers (NASRO) recommends they carry standard 
equipment, including firearms, for immediate response to threats. 
Key Points: 

• Sworn Officers: SROs are police officers, not just security guards, and carry the 
same equipment as other officers. 

• High Prevalence: Federal data indicates that almost all (around 99.9%) SROs carry 
firearms while on duty in schools. 

• Policy Variation: While generally armed, the specific equipment, especially long 
guns, depends on local district policies, with some keeping rifles in vehicles or safes. 

• Training & Authority: They undergo specific training and have the authority to 
make arrests, with a focus on immediate engagement in active shooter situations. 

 
Maryland school police officers, often serving as: 
School Resource Officers (SROs), are sworn law enforcement personnel tasked with 
maintaining a safe school environment, enforcing criminal law, and fostering positive 
relationships with students, rather than handling routine school discipline. Their duties 
include responding to emergencies, patrolling school property, mentoring students, and 
providing security, in accordance with the Maryland Safe to Learn Act of 2018. 
 
Key duties of a Maryland school police officer include: 

• Law Enforcement and Safety: 
o Acting as the primary officer for crimes occurring on school property. 
o Responding to emergencies and providing security, such as patrolling, 

monitoring surveillance, and securing building entry points. 
o Coordinating with school administration on Emergency Preparedness Plans. 
o Investigating criminal activity, rather than enforcing school discipline or 

code of conduct violations. 
 
These officers are specially trained to work with young people, often employing trauma-
informed care and restorative practices to resolve conflict.  

https://www.google.com/search?q=School+Resource+Officers+%28SROs%29&rlz=1C1CHBD_enUS689US689&oq=duties+of+maryland+school+police+officer&gs_lcrp=EgZjaHJvbWUyBggAEEUYOTIHCAEQIRigATIHCAIQIRigATIHCAMQIRigATIHCAQQIRirAjIHCAUQIRirAjIHCAYQIRifBTIHCAcQIRifBTIHCAgQIRifBTIHCAkQIRifBdIBCDg5MTVqMGo0qAIAsAIA&sourceid=chrome&ie=UTF-8&mstk=AUtExfDWndcP4T5ARs-IlrQB_cFvBBUXvNmEtXgYUosFniEnkEieeJ0e7RlkXWvV_uOwhZJfn5xIjS1ka6c2KgwkLMFKoyuDkEita5s5movhVvlbeDwM4v1Su8mj7MiZYNnG-J_9TIxI9xezpPF5S4_hgN4-VSnNDqXUhGF3hRdxShmmuAE&csui=3&ved=2ahUKEwiOpeeqt8qSAxXtElkFHWY6NkIQgK4QegQIARAB
https://www.garrettcountyschools.org/resources/safety-and-security/pdf/SRO---Website-Posting-pdf.pdf
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Article - Education 
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§4–318. 

 

 (a) In this section, “Baltimore City school police officer” means any person 

who, when acting in an official capacity, is authorized by law to make arrests and 

who is a member of the Baltimore City School Police Force. 

 

 (b) There is a Baltimore City School Police Force. 

 

 (c) The members of the Baltimore City School Police Force shall be 

employees of and be appointed by the Baltimore City Board of School Commissioners. 

 

 (d) (1) Except as provided in paragraph (3) of this subsection, a 

Baltimore City school police officer has all the powers of a law enforcement officer in 

the State. 

 

  (2) (i) A Baltimore City school police officer may act in an official 

capacity only on the premises of schools and any other property used for educational 

purposes owned, leased, or operated by, or under the control of the Baltimore City 

Board of School Commissioners. 

 

   (ii) A Baltimore City school police officer may not act in an 

official capacity on any other property unless: 

 

    1. Engaged in fresh pursuit of a suspected offender; 

 

    2. Requested or authorized to do so by the Police 

Commissioner of Baltimore City; 

 

    3. The exercise of power is necessary to facilitate the 

orderly flow of traffic to and from property owned, leased, operated by, or under the 

control of the Baltimore City School System; or 

 

    4. Ordered to do so by the Mayor of Baltimore City. 

 

  (3) (i) Notwithstanding any other provision of law, a Baltimore 

City school police officer whose permanent or temporary assignment is at a school or 

on school property may carry a firearm on the premises of the school to which the 

officer is assigned before or after regular school hours on school days and on days 

other than school days. 
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   (ii) The Baltimore City Board of School Commissioners shall 

establish policies to implement the provisions of subparagraph (i) of this paragraph. 

 

 (e) (1) In consultation with the Maryland Police Training and Standards 

Commission, the Civil Service Commission of Baltimore City shall adopt: 

 

   (i) Requirements for education, training, human and public 

relations skills, and moral character that an applicant must meet to qualify for 

employment as a Baltimore City school police officer; and 

 

   (ii) Standards for the performance of duties. 

 

  (2) Any requirements adopted by the Civil Service Commission on or 

after July 1, 1991, may not affect the status of any individual who is a qualified 

Baltimore City school police officer on that date. 

 

 (f) The Baltimore City Board of School Commissioners shall adopt 

regulations governing the: 

 

  (1) Operation of the Baltimore City School Police Force; and 

 

  (2) Conduct of each Baltimore City school police officer. 

 

 (g) This section does not: 

 

  (1) Make a Baltimore City school police officer a member of the 

Baltimore City Police Department; or 

 

  (2) Affect the salary, benefits, or retirement program of an employee 

of Baltimore City or the Baltimore City Board of School Commissioners. 

 

 (h) Beginning July 1, 2017, and every 2 years thereafter, the Baltimore City 

School Police Force shall submit a report to the members of the Baltimore City 

Delegation to the General Assembly, in accordance with § 2–1257 of the State 

Government Article, on: 

 

  (1) The condition of vehicles and firearms of the Baltimore City 

School Police Force; and 

 

  (2) The anticipated needs of the Baltimore City School Police Force 

for vehicles and firearms for the following 2 years. 
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BALTIMORE CITY PUBLIC SCHOOLS SCHOOLS OFFICE//

SCHOOL POLICE//

Schools Office

Attendance

Dress Code

School Police

Students Families Staff About Our District About Our Board

SCHOOLS SITE MENU TRANSLATE

SITE MENU TRANSLATE

Students Families Staff About Our District About Our Board

https://www.baltimorecityschools.org/page/school-police

https://www.baltimorecityschools.org/page/school-police Page 1 of 6
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https://www.baltimorecityschools.org/
https://www.baltimorecityschools.org/page/contact-the-schools-office
https://www.baltimorecityschools.org/page/school-police
https://www.baltimorecityschools.org/page/contact-the-schools-office
https://www.baltimorecityschools.org/page/attendance
https://www.baltimorecityschools.org/page/dress-code
https://www.baltimorecityschools.org/article/2256933
https://www.baltimorecityschools.org/page/students
https://www.baltimorecityschools.org/page/families
https://www.baltimorecityschools.org/o/inside
https://www.baltimorecityschools.org/o/bcps/page/district-overview
https://www.baltimorecityschools.org/page/about-our-board
https://www.baltimorecityschools.org/o/bcps/page/schools
https://www.baltimorecityschools.org/page/students
https://www.baltimorecityschools.org/page/families
https://www.baltimorecityschools.org/o/inside
https://www.baltimorecityschools.org/o/bcps/page/district-overview
https://www.baltimorecityschools.org/page/about-our-board


Health Services

Homeless Services

Immunizations

Interscholastic Athletics

Restorative Practices

School Directory

School Police

School Safety & Security

Student Code of Conduct

If you have an emergency, please call 911. School police can be reached at 410-

396-8588 or 410-396-8589.

Baltimore City School Police ensure that students and staff have safe,

secure environments for teaching and learning.

In addition to patrolling, responding to calls, and investigating offenses, police

City Schools TV

Baltimore City Public Schools Police: JOIN THE TEAM !Baltimore City Public Schools Police: JOIN THE TEAM !

Watch on

https://www.baltimorecityschools.org/page/school-police

https://www.baltimorecityschools.org/page/school-police Page 2 of 6
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https://www.baltimorecityschools.org/page/health-services
https://www.baltimorecityschools.org/page/homeless-services
https://www.baltimorecityschools.org/page/immunizations
https://www.baltimorecityschools.org/page/interscholastic-athletics
https://www.baltimorecityschools.org/page/restorative-practices
https://www.baltimorecityschools.org/page/schools
https://www.baltimorecityschools.org/page/school-police
https://www.baltimorecityschools.org/page/school-safety-security
https://www.baltimorecityschools.org/page/student-code-of-conduct
https://www.youtube.com/channel/UClQRtsfOI-a2us1fC-sJbDQ
https://www.youtube.com/channel/UClQRtsfOI-a2us1fC-sJbDQ
https://www.youtube.com/watch?v=oz07CNkbvpA
https://www.youtube.com/watch?v=oz07CNkbvpA


officers counsel students, de-escalate conflict, advise school staff on security

issues, and provide information to parents. They also work to build relationships

and the community at their schools, where they act as mentors, sponsor safety

patrols, visit 3rd-grade classrooms with McGruff, the crime-fighting dog to teach

about saying no to drugs and gangs, and take small groups of students to "Shop

with a Cop" for holiday gifts. From personal relationships founded on trust,

school communities grow into supportive, respectful, and positive places where

ff i

Schools

Stakeholder Feedback

Authority

According to Maryland law, the Baltimore City School Police Force is the primary

agency responsible for policing property owned, leased, and operated or

controlled by Baltimore City Public Schools, and its school police officers have

Officer
Responsibilities

Specialized Training
Report

Police vs. School
Admin Responsibilities

MOU with Baltimore
City Police

Submit a complaint
about School Police

https://www.baltimorecityschools.org/page/school-police

https://www.baltimorecityschools.org/page/school-police Page 3 of 6
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all the powers of any peace or police officer in the state. They receive the same

basic academy training as Baltimore City police officers.

To better serve the City Schools community, the School Police Force has a

“concurrent jurisdiction agreement” with the Baltimore Police Department, which

gives school police the authority to enforce the law within the limits of the City of

Baltimore. This means that, while the School Police Force's primary jurisdiction is

school property, as first responders, school police officers have a responsibility

to take action when necessary to restore order and can make arrests anywhere

within the Baltimore city limits.

Complaints

Youth and School Police Complaints

General orders

General Orders approved by the Baltimore City Board of School Commissioners

on June 12, 2018, with additional revisions to certain General Orders approved on

September 27, 2022.

The following items represent the published directives and expectations for the

Baltimore City School Police. Adapted from multiple sources, they are focused

and designed to ensure integrity and professionalism from all personnel within

the department. (All links open PDF documents.)

https://www.baltimorecityschools.org/page/school-police

https://www.baltimorecityschools.org/page/school-police Page 4 of 6
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200 E. North Avenue
Baltimore, MD 21202

Phone: 443-984-2000

Section A. Written
Directives

Section B. Organization

Section D. Direction,
Planning

Section C. Rules and
Regulations

Section E. Calls for Police
Services

Section F. Special Field
Operations 

Section G. Criminal
Investigative

Section H. Citizen Contact
Procedures

Section I. Evidential
Section J. Departmental

Property

Section K. Personnel
Administration

Section L. Fiscal
Management

Section M. General
Administrative 

Section N. Domestic
Violence

Also available Forms

https://www.baltimorecityschools.org/page/school-police

https://www.baltimorecityschools.org/page/school-police Page 5 of 6
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https://www.facebook.com/baltcityschools
https://twitter.com/BaltCitySchools
https://www.instagram.com/baltcityschools/?hl=en
https://www.youtube.com/channel/UClQRtsfOI-a2us1fC-sJbDQ?view_as=subscriber
https://apps.apple.com/us/app/baltimore-city-schools-md/id6460979970
https://play.google.com/store/apps/details?id=com.apptegy.baltimorecitymd
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-a.-written-directives/530456
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-b.-organization/530458
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-d.-direction%2C-planning%2C-inspections%2C-education-and-training/530463
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-c.-rules-and-regulations/530459
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-e.-calls-for-police-services%3A-communications-and-field-reporting/530468
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-f.-special-field-operations-procedures/530472
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-g.-criminal-investigative-procedures/530478
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-h.-citizen-contact-procedures/530480
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-i.-evidential-and-other-nondepartmental-property/530482
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-j.-departmental-property/530487
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-k.-personnel-administration/530489
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-l.-fiscal-management/530490
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-m.-general-administrative-procedures/530492
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/section-n.-domestic-violence/530525
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/also-available/530493
https://www.baltimorecityschools.org/documents/pages-with-no-header/school-police/forms/530532


WEBSITE ACCESSIBILITY CONTACT US TERMS OF USE

Baltimore City Public Schools does not discriminate in its employment, programs, and
activities, based on race, ethnicity, color, ancestry, national origin, nationality, religion, sex,
sexual orientation, gender, gender identity, gender expression, marital status, pregnancy or
parenting status, family structure, ability (cognitive, social/emotional, and physical), veteran
status, genetic information, age, immigration or citizenship status, socioeconomic status,
language, or any other legally or constitutionally protected attributes or affiliations, as

outlined in Board Policies JBA, JBB, JICK, ACA, ACB, and ACD. Link to Full Nondiscrimination
Notice.

Copyright © 2026. Baltimore City Public Schools . All rights reserved. Powered By Apptegy.

https://www.baltimorecityschools.org/page/school-police
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https://www.baltimorecityschools.org/page/notice-of-nondiscrimination
https://www.apptegy.com/


 

 

 

 

MEMO 
To:   All School Police Sworn Personnel  

From:  Akil L. Hamm, Sr. Acting Chief of School Police  

Date:  November 29, 2016 

Re:   School Based Officer Updated Responsibilities   

 

SCHOOL BASED POLICE OFFICERS AND THE SCHOOL COMMUNITY  

  

COLLABORATION BETWEEN SCHOOL POLICE AND SCHOOLS IS AN IMPORTANT 

STEP IN INCREASING SCHOOL SAFETY. THE CONCEPT OF HAVING A SCHOOL 

POLICE OFFICER IN OUR SCHOOLS STEMS FROM THE PRACTICE OF COMMUNITY 

POLICING. COMMUNITY POLICING UTILIZES THE ASSISTANCE OF COMMUNITY 

MEMBERS FOR IDENTIFYING AND PRIORITIZING PROBLEMS AND DEVELOPING 

SOLUTIONS. THE SCHOOL COMMUNITY MAY INVOLVE THE CEO, CHIEFS, 

EXECUTIVE DIRECTORS, PRINCIPALS, ADMINISTRATORS, TEACHERS, SUPPORT 

STAFF, CUSTODIANS, NURSES SOCIAL WORKERS, CUSTODIANS, CAFETERIA 

WORKERS, STUDENTS AND PARENTS. AS A SCHOOL POLICE OFFICER MEMBERS 

OF THE SCHOOL COMMUNITY PARTNER WITH US TO CREATE A WELCOMING 

SETTING THAT IS SAFE AND SECURE, WITH A FOCUS ON PREVENTION AND EARLY 

INTERVENTION THROUGH QUALITY RELATIONSHIP BUILDING AND RAPPORT.  

 

 

SB
04

54
_A

tta
ch

m
en

t_
#3

_2
A_

M
ar

yl
an

d_
Te

st
im

on
y



ROLES AND RESPONSIBILITIES 

THE ROLES AND RESPONSIBILITIES OF THE SCHOOL POLICE VARY FROM SCHOOL 

TO SCHOOL. A DIVERSE RANGE OF DUTIES CAN BE INCORPORATED INTO THE 

SCHOOL POLICE OFFICER JOB DESCRIPTION. SOME FUNCTIONS SERVED BY THE 

SCHOOL POLICE OFFICER INCLUDE: LAW ENFORCEMENT OFFICER, PUBLIC 

SAFETY SPECIALIST, COMMUNITY LIAISON, PROBLEM SOLVER, LAW-RELATED 

EDUCATOR, AND POSITIVE ROLE MODEL.  

1. LAW ENFORCEMENT OFFICER- ALTHOUGH A LESS PERFORMED ROLE, 

THE SCHOOL POLICE OFFICER IS STILL LAW ENFORCEMENT OFFICER WITH 

THE AUTHORITY TO HANDLE CRIMES AND MAKE ARRESTS AND 

DIVERSIONS WHEN NECESSARY. IT IS IMPORTANT TO DIFFERENTIATE 

BETWEEN ROUTINE SCHOOL DISCIPLINE AND CRIMINAL BEHAVIOR. 

SCHOOL POLICE OFFICERS SHOULD NOT BE INVOLVED IN ROUTINE 

DISCIPLINE, BUT SHOULD TAKE THE LEAD ON SERIOUS CRIMINAL 

VIOLATIONS. (PART I OFFENSES SUCH AS HOMICIDE, ROBBERY, RAPE, 

AGGRAVATED ASSAULT, THEFT, STOLEN AUTOS AND PART II CRIMES IN 

PROGRESS SUCH AS COMMON ASSAULT, TRESPASSING AND DISORDERLY 

CONDUCT.   

2. DUTIES- ADMINISTRATORS AND SCHOOL POLICE OFFICERS SHOULD 

HAVE A CONVERSATION AT THE BEGINNING OF EACH YEAR OR 

ASSIGNMENT ABOUT THE TYPES OF BEHAVIORS THAT WILL BE HANDLED 

BY ADMINISTRATORS. (NORMAL DISCIPLINARY INTERVENTIONS) AND 

THOSE INVOLVING CRIMINAL BEHAVIORS. WORKING TOGETHER, THE 

ADMINISTRATORS AND SCHOOL POLICE SHOULD COMMUNICATE 

CONTINUOUSLY. IF A SITUATION OCCURS, AND BOTH THE PRINCIPAL AND 
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SCHOOL POLICE ARE ON THE SCENE, THE PRINCIPAL CAN INDICATE THAT 

HE/SHE WILL HANDLE THE SITUATION OR REQUEST POLICE ASSISTANCE. 

IF THE SCHOOL POLICE DETERMINES THAT A SITUATION REQUIRES 

“POLICE” INTERVENTION, ADMINISTRATORS ARE NOT TO INTERFERE. TO 

DO SO, IS AGAINST THE LAW. IF AN ADMINISTRATOR IS IN DISAGREEMENT 

WITH THE OFFICER’S DECISION, A POST-CONFERENCE IS IN ORDER. AN 

ADMINISTRATOR CAN ALSO CONTACT A PERMANENT RANK SUPERVISOR 

AND HAVE THEM TO RESPOND TO THE SCHOOL. MEET WITH THE 

PRINCIPAL DAILY TO DISCUSS POTENTIAL SAFETY CONCERNS AND 

MUTUAL EXPECTATIONS. CONDUCT INTAKE OF STUDENTS BEING VISIBLE 

AT ALL TIMES. PATROLLING THE BUILDING AND GROUNDS AT ALL TIMES 

DURING THE SCHOOL DAY. CHECKING IN WITH ADMINISTRATORS 

THROUGHOUT THE SCHOOL DAY AND CHECKING FOR SAFETY HAZARDS. 

BUILDING RAPPORT WITH THE STUDENT POPULATION, PARENTS AND THE 

ENTIRE SCHOOL COMMUNITY THROUGH QUALITY CONNECTED 

RELATIONSHIPS. SCHOOL POLICE OFFICERS SHOULD NOT FREQUENT 

THEIR OFFICES UNLESS THEY ARE CONDUCTING OFFICIAL BUSINESS SUCH 

AS WRITING A POLICE REPORT OR CONDUCTING AN OFFICIAL 

INVESTIGATION.  

3.   POSITIVE ROLE MODEL- ONE OF THE MOST INFLUENTIAL ROLE HELD 

BY A SCHOOL POLICE OFFICER IS THAT OF BEING A POSITIVE ROLE MODEL 

TO STUDENTS. STUDENTS OFTEN SEEK APPROVAL, DIRECTION AND 

GUIDANCE INFORMAL INTERACTIONS WITH SCHOOL POLICE OFFICER 

THAT THEY CAN TRUST. SOME WAYS FOR THE SCHOOL POLICE OFFICER 

TO BE A POSITIVE ROLE MODEL INCLUDE: SETTING LIMITS BY BEING 
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CLEAR ABOUT WHAT IS ACCEPTABLE AND UNACCEPTABLE; SETTING AN 

EXAMPLE; BEING HONEST: BEING CONSISTENT WITH STUDENTS, STAFF 

AND PARENTS; ENCOURAGING APPEARANCE; BEING VISIBLE AND 

ACCESSIBLE; TAKE CONCERNS SERIOUSLY AND FOLLOW THROUGH WITH 

COMMITMENTS TO TAKE ACTION; PARTICIPATE IN SCHOOL SUPPORT 

FUNCTIONS; MAINTAINING A RELATIONSHIP WITH STUDENTS’ PARENTS; 

AND MAINTAINING A RELATIONSHIP WITH FACULTY AND THE SCHOOL 

ADMINISTRATION.  

4. LAW-RELATED EDUCATOR- LAW-RELATED EDUCATION IS DESIGNED 

TO TEACH STUDENTS FUNDAMENTALS AND SKILLS TO BECOME 

RESPONSIBLE CITIZENS IN A DEMOCRACY. LAW-RELATED EDUCATION 

TEACHES SOCIAL COMPETENCE, PROBLEM SOLVING SKILLS, A SENSE OF 

AUTONOMY, AND REINFORCES HIGH EXPECTATIONS FOR YOUTH AND 

POSITIVE PEER NORMS. THIS SHOULD BE A FUN AND INTERESTING CLASS 

AND CAMPS WITH FIELD TRIPS, COMMUNITY SERVICE PROJECTS, VISITS 

FROM JUVENILE JUSTICE REPRESENTATIVES, CLASSROOM 

PARTICIPATION, AND MOCK TRIALS OR PUBLIC PERFORMANCES. SCHOOL 

POLICE OFFICERS HAVE RECEIVED TRAINING FROM N.A.S.R.O. 

NATIONAL ASSOCIATION OF SCHOOL RESOURCE OFFICERS, D.A.R.E. 

DRUG ABUSES RESISTANCE EDUCATION, G.R.E.A.T. GANG RESISTANCE 

EDUCATION AND TRAINING AND TEEN DATING MATTERS (TEEN DATING 

VIOLENCE CLASS).  
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UPDATED SCHOOL POLICE DUTIES AND RESPONSIBILITIES MEMO  

 

 

 

 

I HAVE READ AND FULLY UNDERSTAND MY RESPONSIBILITIES AS A SCHOOL 

POLICE OFFICER: 

 

MEMBER: (PRINT NAME/SEQ) __________________________________ 

 

MEMBER (SIGNATURE/DATE) __________________________________ 

 

SUPERVISOR (PRINT NAME) ___________________________________   

 

SUPERVISOR (SIGNATURE/DATE)______________________________ 
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School Resource Officers, 2019–2020
Elizabeth J. Davis, BJS Statistician

At the end of the 2019–2020 school year, 
there were approximately 23,400 sworn 
school resource officers (SROs) in the 

United States (figure 1, table 1).1

1SRO data collection began in December 2019 and 
remained open through early July 2020. The last completed 
SRO survey was received in May 2020. In 2020, schools 
across the country suspended or modified in-person classes 
in accordance with federal, state, and local guidance related 
to the risks associated with the COVID-19 pandemic. SRO 
staffing levels and responsibilities may have changed due to 
these modified procedures.

 About 11,500 
(49%) of these SROs were employed by local 
police departments, 7,600 (32%) were employed 
by sheriffs’ offices, and 4,400 (19%) were 
employed by school district police departments. 

FIGURE 1
Number of sworn SROs, by type of agency, 
2019–2020

Number (in thousands)
0 2 4 6 8 10 12

School district police

Sheriffs’ offices

Local police

Type of agency

Note: Agency denotes law enforcement agency. SRO denotes 
school resource officer. See table 1 for estimates and appendix 
table 1 for standard errors. See Survey of Law Enforcement 
Personnel in Schools: Differences between the Law Enforcement 
Agency Survey and the School Resource Officer Survey and 
Methodology for a discussion of the differences in SRO data 
between this report and Law Enforcement Agencies that Employ 
School Resource Officers, 2019 (NCJ 305181, BJS, November 2022).
Source: Bureau of Justice Statistics, Survey of Law Enforcement 
Personnel in Schools, 2019.

H I G H L I G H T S
	� There were approximately 23,400 sworn SROs at

the end of the 2019–2020 school year.

	� About 69% of sworn SROs had responded to an
incident in a classroom within the past 30 days.

	� During the 2019–2020 school year, about 10%
of sworn SROs spoke a language other than
English that they found useful when interacting
with students.

	� Nearly 17% of sworn SROs reported that the
school administration reviewed arrest-eligible 
offenses or that the SRO worked collaboratively 
with the administration prior to making an arrest 
decision during the 2019–2020 school year.

	� About 54% of sworn SROs had arrested a student
for drug possession within the past year.

	� Almost 100% of sworn SROs usually carried a
firearm when working in their primarily assigned
school during the 2019–2020 school year.

	� Nearly all sworn SROs received training on the
use of deadly force (99%), the use of less-lethal
force (99%), and de-escalation strategies (97%) at
some point during their career.

	� More than 90% of sworn SROs received training
on handling juvenile offenders, mental health
issues, and conflict resolution during their career.

Findings in this report are based on the 2019 
Survey of Law Enforcement Personnel in 
Schools (SLEPS) SRO survey conducted by 
the Bureau of Justice Statistics. SLEPS had two 
target populations: law enforcement agencies 
that employed school resource officers and the 
SROs themselves. SLEPS employed a two-phase 
approach, first collecting data from all school 
district police departments and a nationally 
representative sample of local police departments 
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and sheriffs’ offices that employed sworn SROs.2 The 
second phase of SLEPS data collection was an officer-level 
survey administered to a random sample of SROs from 
agencies that responded during the first phase of SLEPS. 
(See Methodology.) This report discusses SRO survey 
findings by the type of agency that employed SROs—local 
police departments, sheriffs’ offices, and school district 
police—and by the size of the SRO program within 
these agencies. 

2Findings from the SLEPS agency survey are presented in Law 
Enforcement Agencies that Employ School Resource Officers, 2019 
(NCJ 305181, BJS, November 2022).

TABLE 1 
Number and percent of sworn SROs, by type of agency, 
2019–2020
Type of agency Number Percent

All sworn SROs  23,426 100%
Local police  11,498 49.1
Sheriffs’ offices  7,572 32.3
School district police  4,356 18.6
Note: Agency denotes law enforcement agency. SRO denotes school 
resource officer. See appendix table 1 for standard errors. See Survey of Law 
Enforcement Personnel in Schools: Differences between the Law Enforcement 
Agency Survey and the School Resource Officer Survey and Methodology 
for a discussion of the differences in SRO data between this report and 
Law Enforcement Agencies that Employ School Resource Officers, 2019 
(NCJ 305181, BJS, November 2022).
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel 
in Schools, 2019.					   

Terms and definitions
Local police department—A general-purpose law 
enforcement agency, including municipal, county, 
and regional police departments. The Survey of 
Law Enforcement Personnel in Schools (SLEPS) data 
collection includes a nationally representative sample of 
local police departments with an SRO program. 

School district police department—A law 
enforcement agency based within a school district 
with jurisdiction limited to schools within the district. 
The SLEPS data collection includes all school district 
police departments.

School resource officer (SRO)—In the SLEPS data 
collection, an SRO is defined as a sworn law enforcement 
officer who is assigned to work in any public K–12 
school. In addition to law enforcement responsibilities, 
an SRO may also engage in mentoring and teaching 
activities at school. See the SRO triad concept text box on 
page 8 for more details on SRO roles. 

Sheriffs’ office—A general-purpose law enforcement 
agency, typically with jurisdiction over an entire 
county. The SLEPS data collection includes a nationally 
representative sample of sheriffs’ offices with an 
SRO program.

SRO program—Refers to an agency’s employment of 
one or more sworn law enforcement officers assigned 
to work in any public K–12 school. Some findings 
in this report refer to the size of the SRO program, 
which is the number of SROs employed by a law 
enforcement agency.
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About 8 in 10 sworn SROs were males, and 6 in 10 
were white males

About 83% of all sworn SROs were male, and 17% were 
female (table 2). In both local police departments and 
sheriffs’ offices, 84% of SROs were male and 16% were 
female. In school district police departments, 81% of 
SROs were male and 19% were female. There were no 
statistically significant differences by agency type in the 
percentages of male SROs or female SROs.

Of all sworn SROs, 60% were white males, while black 
males and white females each accounted for about 
10%. Hispanic males made up 8% of SROs, and males 

of another race made up about 5%. About 4% of sworn 
SROs were black females, 2% were Hispanic females, and 
less than 1% were females of another race.

A larger portion of sworn SROs in local police 
departments (63%) and sheriffs’ offices (68%) than in 
school district police departments (38%) were white 
males. Black males made up a larger percentage of SROs 
employed by school district police departments (18%) 
than by sheriffs’ offices (9%) or local police departments 
(8%). School district police departments (19%) employed 
a larger percentage of Hispanic male SROs than local 
police departments (7%) or sheriffs’ offices (3%).

TABLE 2
Sex and race or ethnicity of sworn SROs, by type of agency, 2019–2020

Male Female
Type of agency Total Whitea Blacka Hispanic Otherb Total Whitea Blacka Hispanic Otherb

All sworn SROs 83.2% 60.2% 10.3% 8.0% 4.7% 16.8% 10.4% 3.5% 2.0% 0.7%
Local police* 83.7 63.4 8.3 7.1 5.0 16.3 11.0 2.6 1.9 0.7 !
Sheriffs’ offices 83.7 67.9 9.2 3.4 † 3.2 16.3 11.3 3.7 0.8 ! 0.5 !
School district police 81.2 38.3 † 17.6 † 18.6 † 6.6 ! 18.8 7.3 ‡ 5.7 ! 4.5 ! 1.3 !
Note: Agency denotes law enforcement agency. Details may not sum to totals due to rounding. SRO denotes school resource officer. See appendix table 2 
for standard errors. 
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
! Interpret with caution. Estimate based on 10 or fewer sample cases, or coefficient of variation is greater than 50%. 
aExcludes persons of Hispanic origin (e.g., “white” refers to non-Hispanic white persons and “black” refers to non-Hispanic black persons).
bIncludes Asians, Native Hawaiians, and Other Pacific Islanders; American Indians and Alaska Natives; and persons of two or more races.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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Survey of Law Enforcement Personnel in Schools: Differences between the Law 
Enforcement Agency Survey and the School Resource Officer Survey
The Survey of Law Enforcement Personnel in Schools 
(SLEPS) had two target populations: law enforcement 
agencies (LEAs) that employed school resource officers 
(SROs) and the SROs themselves. To learn about these 
two different target populations, SLEPS employed a 
two-phase approach, first collecting data at the agency 
level and then at the SRO level. Given the different 
target populations, the two phases differed in scope 
and approach, which resulted in slightly different SRO 
estimates between the two collections.

SLEPS approach and goals

The first phase of the SLEPS data collection was the LEA 
survey, which the Bureau of Justice Statistics (BJS) used 
to collect data from all school district police departments 
and a nationally representative sample of local police 
departments and sheriffs’ offices that employed 
sworn SROs. The goal of the LEA survey was to collect 
information on SRO programs, including departmental 
policies and agreements with schools that guided 
the activities and training of SROs. The second phase 
was the SRO survey, which was an officer-level survey 
administered to a random sample of SROs from agencies 
that responded during the first phase. The goal of the SRO 
survey was to collect information from individual SROs 
about their background, their training, and the activities 
they performed while working in schools.

LEA survey

The SLEPS LEA survey asked agencies to provide the 
number of sworn officers primarily assigned to work in 
public K–12 schools as of September 1, 2019. Participating 
agencies were first asked to provide the total number of 
sworn SROs as of this date. In subsequent survey items, 
agencies were asked to break out the total number of 
sworn SROs in three separate ways: by sex, by race, and 
by Hispanic origin. This demographic information could 
come from the agency’s existing administrative records 
or subjective observation of the person who completed 
the agency survey. Collecting the data in this aggregate 
manner is appropriate for administrative collections and 
reduces the burden on the agency to collect and report 
the information.

Participating agencies were asked to provide a roster 
of their SROs, from which BJS could select a sample of 
SROs to receive the SRO survey. About 76% of agencies 
that completed the LEA survey provided a roster. These 
combined LEA rosters accounted for about 66% of the 
SRO count that was reported in the LEA survey item. In 
addition, of those agencies that provided a roster, about 
6% reported a different number of SROs in the LEA survey 
than on the LEA roster.

SRO survey

Using the SRO rosters provided by agencies during 
the LEA survey, BJS selected a certain percentage of 
SROs from each agency for participation in the SRO 
survey. (See Methodology for sampling rates). On the 
officer-level survey, SROs reported their sex, race(s), and 
Hispanic origin.

Data source differences and outcomes

During SRO data collection, it was determined that about 
4% of the SROs included on the rosters were no longer 
eligible for the SRO survey. Between the time the agency 
completed its roster and the time of SRO data collection, 
these SROs had left the agency, had been reassigned, or 
had gone on extended leave.

Due to the different data sources, along with SRO attrition 
between when the agency completed its survey and roster 
and when the SRO survey was conducted, the overall SRO 
estimates and demographic characteristics differ slightly 
between the Law Enforcement Agencies that Employ School 
Resource Officers, 2019 report and this report.

Law Enforcement Agencies that Employ School Resource 
Officers, 2019 presented an overall estimate of sworn 
SROs based on the total number reported in the LEA 
survey item. Additionally, the report presented sworn 
SRO demographics based on the aggregate demographic 
characteristics reported by the agency on its LEA survey.

Findings in this report are based on the SRO data 
collection, which consisted of self-reported data from 
each SRO. By collecting each of these items from each 
SRO, it is possible to present the cross-section of sex and 
race and Hispanic origin, which is not possible using the 
aggregate demographic characteristics on the LEA survey.
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More than half of all sworn SROs were ages 35 to 49

More than half (55%) of all sworn SROs were ages 35 
to 49, more than a quarter (27%) were age 50 or older, 
and about a sixth (18%) were ages 18 to 34 (figure 2). 
A lower percentage of sworn SROs in school district 
police departments (11%) than in sheriffs’ offices (22%) 
or local police departments (19%) were ages 18 to 34. A 
higher percentage of sworn SROs in school district police 
departments (38%) than in sheriffs’ offices (26%) or local 
police departments (23%) were age 50 or older.

A quarter of sworn SROs had worked as an SRO for 
1 to 2 years

A quarter (25%) of all sworn SROs had worked as an 
SRO for 1 to 2 years (table 3). About 14% of sworn 
SROs were in their first year at the time of the survey, 
while about 16% had been an SRO for more than 10 
years. About 6% of sworn SROs in school district police 
departments were in their first year as an SRO, compared 
to more than twice that percentage in local police 
departments and sheriffs’ offices (15% each). Nearly 
a third (31%) of sworn SROs in school district police 
departments had worked as an SRO for more than 10 
years, more than twice the proportion in local police 
departments (13%) or sheriffs’ offices (12%).

FIGURE 2
Age of sworn SROs, by type of agency, 2019–2020

Type of agency

0% 20% 40% 60% 80% 100%

50 or older35–4918–34

‡

††School district police

Sheriffs’ offices

Local police*

All sworn SROs

Note: Agency denotes law enforcement agency. SRO denotes school 
resource officer. See appendix table 3 for estimates and standard errors. 
*Comparison group.
†Significant difference from comparison group at 95% confidence level.
‡Significant difference from comparison group at 90% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel 
in Schools, 2019.

TABLE 3
Years worked as a sworn SRO, by type of agency, 2019–2020
Type of agency Less than 1 year 1–2 years 3–5 years 6–10 years More than 10 years

All sworn SROs 13.5% 24.7% 25.5% 20.5% 15.8%
Local police* 15.2 25.6 28.9 17.5 12.8
Sheriffs’ offices 15.0 28.0 22.3 † 23.0 † 11.7
School district police 6.4 † 16.5 † 21.8 ‡ 24.4 ‡ 30.8 †
Note: Agency denotes law enforcement agency. SRO denotes school resource officer. See appendix table 4 for standard errors.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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Three-quarters of SROs were certified by an 
SRO association

National and state SRO organizations offer training 
courses and programs designed to prepare law 
enforcement officers for working in a school setting. 
SROs may earn a certificate for successful completion 
of training through these organizations. Nearly a third 
of sworn SROs were certified only by a national SRO 
organization (32%) or by a state organization (33%), 
while a tenth were certified by both (10%) (table 4). 
SROs in local police departments (47%) were about 
twice as likely as SROs in sheriffs’ offices (22%) and more 
than four times as likely as those in school district police 
departments (10%) to be certified only by a national SRO 
organization. A higher percentage of SROs in school 
district police departments (42%) or sheriffs’ offices 
(41%) than in local police departments (25%) were 
certified only by a state SRO organization.

About 1 in 10 SROs spoke another language that 
they found useful when interacting with students

About 15% of all sworn SROs spoke a language in 
addition to English, and about 10% of all SROs found 
the other language useful when interacting with students 
(figure 3). A higher percentage of SROs in school 
district police departments (24%) than in local police 
departments (14%) or sheriffs’ offices (11%) spoke 
another language.

FIGURE 3
Percent of sworn SROs who spoke another language and 
found it useful when interacting with students, by type 
of agency, 2019–2020

Type of agency

0% 5% 10% 15% 20% 25%

School district police

Sheriffs’ offices

Local police*

All sworn SROs

Found their other language useful
Spoke another language

‡

†
†

Note: Agency denotes law enforcement agency. School resource officers 
(SROs) were asked to report whether they spoke any language other than 
English and whether this other language was useful when interacting with 
students. See appendix table 6 for estimates and standard errors.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in 
Schools, 2019.

TABLE 4
Percent of sworn SROs certified by a national or state SRO association, by type of agency, 2019–2020
Type of agency Certified by national associationa Certified by state associationa Certified by both national and state association

All sworn SROs 31.9% 33.3% 10.1%
Local police* 46.9 25.2 10.8
Sheriffs’ offices 21.8 † 40.8 † 12.7
School district police 9.9 † 41.7 † 4.1 !
Note: Agency denotes law enforcement agency. SRO denotes school resource officer. See appendix table 5 for standard errors.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
! Interpret with caution. Estimate based on 10 or fewer sample cases, or coefficient of variation is greater than 50%. 
aExcludes SROs who reported they were certified by both national and state associations.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019. SB
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About 6 in 10 SROs were assigned to a single school

Overall, about 60% of sworn SROs were assigned to one 
school (table 5). Nearly a quarter (23%) of SROs were 
assigned to two to four schools, and 17% were assigned 
to five or more. About two-thirds of SROs in sheriffs’ 
offices (67%) were assigned to one school, while a smaller 
proportion in local police departments (58%) and school 
district police departments (56%) were assigned to one 
school. SROs in school district police departments were 
more likely to be assigned to five or more schools (26%) 
than SROs in local police departments (16%) or sheriffs’ 
offices (11%).

The larger the SRO program in local police departments, 
the more likely their sworn SROs were to be assigned 
to a single school. In local police departments, about 
76% of SROs in departments with 10 or more SROs 
were assigned to one school, compared to 62% of SROs 
in departments with 5 to 9 SROs and 47% of SROs in 
departments with 1 to 4 SROs. SROs in local police 
departments or sheriffs’ offices with programs of 1 to 4 
SROs were about twice as likely to be assigned to five or 
more schools as SROs in programs with 5 to 9 SROs or 
10 or more SROs.

TABLE 5
Number of schools to which sworn SROs were assigned, by type of agency and size of SRO program, 2019–2020
Type of agency and SRO program size 1 school 2–4 schools 5 or more schools

All sworn SROs 60.4% 23.0% 16.5%
Local police* 57.6% 26.0% 16.4%

10 or more SROs** 76.4 14.4 9.2
5–9 61.7 † 26.9 † 11.4
1–4 46.6 † 31.4 † 22.0 †

Sheriffs’ offices 66.9% † 21.9% ‡ 11.2% †
10 or more SROs** 75.2 15.2 9.7
5–9 69.6 22.4 ‡ 8.0
1–4 41.1 † 40.0 † 18.9 †

School district police 56.5% 17.0% † 26.0% †
10 or more SROs** 61.9 10.0 27.4
5–9 48.3 31.7 ! 20.0 !
1–4 37.6 ! 30.0 ! 32.5 !

Note: Agency denotes law enforcement agency. SRO denotes school resource officer. See appendix table 7 for standard errors.
*Comparison group for type of agency.
**Comparison group for SRO program size within type of agency.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
! Interpret with caution. Estimate based on 10 or fewer sample cases, or coefficient of variation is greater than 50%. 
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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About 4 in 10 SROs were primarily assigned to a 
high school

Of all sworn SROs, about 43% were primarily assigned 
to a high school, 27% to a middle school, 15% to an 
elementary school, and 15% to a combined school 
(figure 4). About 24% of SROs in sheriffs’ offices reported 
that their primary assignment was at an elementary 
school, compared to 11% of those in local police 
departments or school district police departments. About 
1 in 3 SROs in local police departments (34%) were 
primarily assigned to a middle school, compared to 1 in 
5 SROs in sheriffs’ offices (20%) or school district police 
departments (21%). More than half of SROs in school 
district police departments (52%) had a high school as 
their primary assignment, compared to a third of SROs 
in sheriffs’ offices (34%).

FIGURE 4
Type of school to which sworn SROs were primarily 
assigned, by type of agency, 2019–2020

Type of school

0% 10% 20% 30% 40% 50% 60%

School district police

Sheriffs’ offices

All sworn SROs

Combinedd

Highc

Middleb

Elementarya

Local police*

School district police

Sheriffs’ offices

All sworn SROs

Local police*

School district police

Sheriffs’ offices

All sworn SROs

Local police*

School district police

Sheriffs’ offices

All sworn SROs

Local police*

†

†

†

†

†

Note: Agency denotes law enforcement agency. School resource officers 
(SROs) were asked to report the type of school to which they were primarily 
assigned. If they were assigned to more than one school, they were asked to 
answer based on the school where they spend most of their time. If their time 
was split evenly between two or more schools, SROs were asked to answer 
based on the school they worked in most recently. See appendix table 8 for 
estimates and standard errors.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
aThe lowest grade is not higher than grade 3, and the highest grade is not 
higher than grade 8.
bThe lowest grade is not lower than grade 4, and the highest grade is not 
higher than grade 9.
cThe lowest grade is not lower than grade 9, and the highest grade is not 
higher than grade 12.
dIncludes K–8, K–12, and other combined schools.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in 
Schools, 2019.

SRO triad concept
The National Association of School Resource Officers 
developed the triad concept of school-based policing, 
which divides the responsibilities of school resource 
officers (SROs) into three main roles: teacher, informal 
counselor or mentor, and law enforcement officer. The 
2019 Survey of Law Enforcement Personnel in Schools 
SRO survey was designed around this concept, asking 
SROs about specific activities and training topics 
that fell into each of the three roles. SROs were asked 
whether they had performed specific law enforcement, 
mentoring, and teaching activities as part of their 
SRO duties within the past 30 days before completing 
their survey. 

Tables 6 and 7 and figures 5 and 6 in this report 
highlight various law enforcement activities 
performed by SROs based on the triad concept. 
Table 8 shows mentoring activities, and table 9 
shows teaching activities. Table 13 highlights the 
law enforcement training topics of use of force and 
de‑escalation strategies. Figure 7 displays training on 
law enforcement, prevention and planning, and social 
and behavioral topics that sworn SROs received at some 
point during their career. SB
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About 7 in 10 SROs responded to incidents in 
the classroom

Nearly all sworn SROs (98%) reported that they had 
patrolled school facilities as part of their SRO duties 
within the past 30 days (table 6). About 9 in 10 (88%) 
had responded to calls for service on the school campus, 
and almost 7 in 10 (69%) had responded to incidents in 
the classroom.

Similar percentages of sworn SROs in local police 
departments (90%) or school district police departments 
(91%) had responded to calls for service on the school 
campus, while a smaller portion of SROs in sheriffs’ 
offices (85%) had. There was no statistically significant 
difference in the percentage of SROs in school district 
police departments that responded to incidents in the 
classroom compared to those in local police departments 
or sheriffs’ offices.

More than half of all sworn SROs had conducted 
searches (54%), interviewed a student in the absence 
of a parent or guardian (55%), and interviewed a 
student in the presence of a parent or guardian (59%) 
in the previous 30 days (figure 5). A larger portion of 
SROs in school district police departments (64%) than 
in local police departments (51%) or sheriffs’ offices 
(55%) had conducted searches. A higher percentage of 
SROs employed by local police departments than by 
sheriffs’ offices or school district police departments had 
interviewed a student, either in the absence or presence 
of a parent or guardian.

FIGURE 5
Recent investigative activities performed by sworn SROs, 
by type of agency, 2019–2020

0%
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40%

50%

60%

70%

Interviewed a student 
in the presence of 
a parent/guardian

Interviewed a student 
in the absence of a 
parent/guardian

Conducted searches

School district policeSheriffs’ offices

Local police*All sworn SROs

Note: Agency denotes law enforcement agency. School resource officers 
(SROs) were asked to report whether they had performed these activities on 
or around school grounds within the past 30 days. See appendix table 10 for 
estimates and standard errors.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in 
Schools, 2019.

TABLE 6
Recent patrol and response activities performed by sworn SROs, by type of agency, 2019–2020
Type of agency Patrolled school facilities Responded to calls for service on the school campus Responded to incidents in the classroom

All sworn SROs 97.8% 88.4% 68.5%
Local police* 98.3 89.6 65.0
Sheriffs’ offices 98.9 84.8 † 74.0 †
School district police 94.5 ‡ 91.3 68.4
Note: Agency denotes law enforcement agency. School resource officers (SROs) were asked to report whether they had performed these activities on or 
around school grounds within the past 30 days. See appendix table 9 for standard errors. 
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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About half of all SROs conducted campus security 
audits and monitored social media

About 83% of sworn SROs had conducted video 
surveillance of schools in the past 30 days (table 7). 
About half of all SROs had conducted security  
audits or assessments of school campuses (51%) or 
monitored social media (47%). About 45% of SROs 
had participated in crisis preparedness training or  
on a threat assessment team.

A lower percentage of sworn SROs in local police 
departments (78%) than in sheriffs’ offices (85%) or 
school district police departments (92%) had conducted 
video surveillance. A higher percentage of SROs in local 
police departments (49%) or sheriffs’ offices (51%) had 
monitored social media than in school district police 
departments (37%). There were no statistically significant 
differences by agency type in the percentages of SROs 
who had participated in crisis preparedness training or 
on a threat assessment team.

Close to half of all SROs confiscated drugs 

Slightly less than half of all sworn SROs reported that 
they had confiscated drugs (45%) within the past 30 days 
(figure 6). Nearly 4 in 10 SROs had made an arrest (39%) 
or issued a criminal citation (37%) in the past 30 days. 
About 23% of SROs had confiscated a weapon.

Sworn SROs in school district police departments were 
the most likely to report confiscating drugs (60%), 
followed by SROs in local police departments (47%). A 
higher percentage of SROs in local police departments 
(41%) than in sheriffs’ offices (35%) or school district 
police departments (29%) had issued criminal citations. 
A smaller portion of SROs in sheriffs’ offices (32%) than 
in local police departments (41%) or school district 
police departments (45%) reported that they had made 
an arrest in the past 30 days.

FIGURE 6
Recent criminal enforcement activities performed by 
sworn SROs, by type of agency, 2019–2020
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60%
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arrests

Issued criminal 
citations

Confiscated 
weapons

Confiscated 
drugs

School district policeSheriffs’ offices

Local police*All sworn SROs

Note: Agency denotes law enforcement agency. School resource officers 
(SROs) were asked to report whether they had performed these activities on 
or around school grounds within the past 30 days. See appendix table 12 for 
estimates and standard errors.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in 
Schools, 2019.

TABLE 7
Recent security activities performed by sworn SROs, by type of agency, 2019–2020

Type of agency 
Conducted security audits/
assessments of school campuses

Conducted video 
surveillance/monitoring

Monitored  
social media

Participated in crisis 
preparedness training

Participated on a  
threat assessment team

All sworn SROs 51.2% 82.9% 47.2% 44.7% 45.0%
Local police* 46.9 78.3 48.7 47.0 44.2
Sheriffs’ offices 57.6 † 84.6 † 50.7 42.8 49.1
School district police 51.4 92.1 † 36.8 † 41.8 39.8
Note: Agency denotes law enforcement agency. School resource officers (SROs) were asked to report whether they had performed these activities on or 
around school grounds within the past 30 days. See appendix table 11 for standard errors. 
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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Most SROs advised school staff, students, or families 

About 85% of sworn SROs had advised school staff, 
students, or families, either one-on-one or in a group 
setting, in the past 30 days (table 8). Nearly half (46%) of 
all SROs had participated in positive school discipline. 
About a quarter of SROs had supervised or coordinated 
nonathletic extracurricular activities (25%) or intervened 
in truancy situations (25%). About 10% of SROs had 
coached athletic programs, and 7% had chaperoned 
field trips.

Similar percentages of sworn SROs in local police 
departments (87%) and sheriffs’ offices (86%) had 
advised staff, students, or families, while a smaller 
percentage of SROs in school district police departments 
(78%) had engaged in this mentoring activity. A 
higher percentage of SROs in sheriffs’ offices (49%) 
than in school district police departments (40%) had 
participated in positive school discipline. SROs in local 
police departments (28%) were more likely to have 
intervened in truancy situations than SROs in school 
district police departments (19%).

TABLE 8
Recent mentoring activities performed by sworn SROs, by type of agency, 2019–2020

Type of agency

Advised  
school staff/ 
students/familiesa

Coached  
athletic programs

Chaperoned 
field trips

Participated in 
positive school 
disciplineb

Supervised/ 
coordinated nonathletic 
extracurricular activities

Engaged  
in truancy  
intervention

All sworn SROs 85.4% 9.9% 6.9% 46.3% 25.3% 25.5%
Local police* 87.5 10.1 8.1 46.8 24.2 28.5
Sheriffs’ offices 86.3 13.7 ‡ 7.6 49.2 31.0 † 24.7
School district police 78.4 † 2.7 ! 2.5 ! 39.7 18.2 ‡ 18.9 †
Note: Agency denotes law enforcement agency. School resource officers (SROs) were asked to report whether they had performed these activities on or 
around school grounds within the past 30 days. See appendix table 13 for standard errors. 
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
! Interpret with caution. Estimate based on 10 or fewer sample cases, or coefficient of variation is greater than 50%. 
aIncludes advising persons one-on-one or in a group.
bIncludes PBIS (Positive Behavioral Interventions and Supports), such as using discipline to teach rather than punish, relationship-building, and 
implementing social-emotional programs.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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About half of all SROs engaged in conflict resolution

Nearly half of all SROs reported engaging in conflict 
resolution (49%) in the past 30 days. About half (49%) of 
all sworn SROs had administered special safety programs 
or provided classroom instruction (table 9). Special 
safety programs included educating students on drugs, 
legal issues, crime awareness, and distracted driving. 
SROs delivered classroom presentations or taught classes 
on topics such as criminal justice, civics or government, 
law, and search and seizure. More than a quarter (27%) 

of SROs gave in‑service presentations to school faculty 
or staff, and about 11% of SROs gave presentations to 
parent organizations.

About half of SROs in local police departments (52%) 
and sheriffs’ offices (53%) had administered special safety 
programs or provided classroom instruction in the past 
30 days, compared to a third of SROs in school district 
police departments (34%). About half of SROs in each 
agency type engaged in conflict resolution.

TABLE 9
Recent teaching activities performed by sworn SROs, by type of agency, 2019–2020

Type of agency
Administering special safety programs 
or providing classroom instructiona Conflict resolution

Faculty/staff in-service 
presentations

Parent organization 
presentations

All sworn SROs 48.7% 49.4% 26.6% 10.7%
Local police* 51.5 50.0 29.4 13.1
Sheriffs’ offices 52.8 50.8 24.9 ‡ 9.4 †
School district police 34.4 † 45.4 22.2 ‡ 6.4 !
Note: Agency denotes law enforcement agency. School resource officers (SROs) were asked to report whether they had performed these activities on or 
around school grounds within the past 30 days. See appendix table 14 for standard errors.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
! Interpret with caution. Estimate based on 10 or fewer sample cases, or coefficient of variation is greater than 50%.
aThe survey included the following examples for special safety programs: drugs, legal issues, crime awareness, and distracted driving. Providing classroom 
instruction was added to the administering special safety programs category because 1.9% of sworn SROs wrote in responses that they taught classes or 
delivered classroom presentations on various topics (e.g., criminal justice, civics or government, law, and search and seizure).
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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About 7 in 10 SROs reported that the school 
administration had no impact on their decision to 
arrest a student

Almost 7 in 10 (68%) sworn SROs reported that the 
decision to arrest a student was solely up to the SRO and 
that the school administration had no impact on their 
decision (table 10). About 17% of SROs reported that 
the school administration reviewed all arrest‑eligible 
incidents and could provide input on the SRO’s arrest 
decision, or that the SROs worked collaboratively 
with school administrators and other school staff to 
determine the best course of action. For about 13% of 
SROs, there was a memorandum of understanding or 

other agreement in place that specified situations in 
which the school could have influence over an SRO’s 
arrest decision.

A larger percentage of sworn SROs in school district 
police departments (85%) and sheriffs’ offices (68%) 
than in local police departments (62%) reported that the 
school administration had no impact on their decision 
to arrest a student. About 20% of SROs in local police 
departments reported that the school administration 
reviewed incidents or that SROs engaged in a 
collaborative process before making an arrest decision, 
compared to 16% of SROs in sheriffs’ offices and 8% of 
SROs in school district police departments.

TABLE 10
Role of school administration in arrest decisions by sworn SROs, by type of agency, 2019–2020

Type of agency No impacta Specified in MOUb
Incident review by school  
administration/collaborative processc Other roled

All sworn SROs 68.3% 13.3% 16.7% 1.5%
Local police* 62.1 16.2 20.4 1.0
Sheriffs’ offices 67.9 † 13.4 16.1 ‡ 2.6 †
School district police 85.5 † 5.8 ! 7.8 † 0.9 !
Note: Agency denotes law enforcement agency. Denominator excludes school resource officers (SROs) who indicated they do not have arrest powers in 
their assigned school (0.3%). See appendix table 15 for standard errors.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
! Interpret with caution. Estimate based on 10 or fewer sample cases, or coefficient of variation is greater than 50%.
aArrest decisions were made solely by the SRO or other sworn personnel.
bA memorandum of understanding (MOU) or other agreement specified situations where the school could have influence over an SRO’s arrest decisions.
cThe school administration reviewed all arrest-eligible incidents and could provide input regarding an SRO’s arrest decision. Also includes write-in 
responses that indicated the SRO worked closely with school administration and staff to determine the best course of action.
dIncludes SROs who indicated that the role of school administration in arrest decisions depended on the situation (0.7%), SROs who indicated they did not 
make arrests because of the age of students (0.2%), and other write-in responses that did not include enough information for categorization (0.5%).
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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More than half of all SROs had arrested a student for 
drug possession within the past year

More than half (54%) of all sworn SROs had arrested 
a student for drug possession within the past year 
(table 11). After drug possession, the most common 
offenses for which SROs had arrested students were 
fighting (45%) and disorderly conduct (41%). About a 
third of SROs had arrested students for threats against 
other students (35%); assault on school staff, faculty, 
security, or SROs (35%); or theft (31%).

A larger percentage of sworn SROs in school district 
police departments (69%) than in local police 
departments (55%) or sheriffs’ offices (45%) reported 
arresting a student for drug possession in the past year. 
A higher percentage of SROs in school district police 
departments (54%) than in local police departments 
(33%) or sheriffs’ offices (25%) had arrested a student for 
assault on school or security staff. SROs in school district 
police departments were twice as likely to have arrested a 
student for threats against faculty (37%) than were SROs 
in local police departments or sheriffs’ offices (both 17%).

TABLE 11
Offenses for which sworn SROs arrested any student(s) during the past 12 months, by type of agency, 2019–2020
Offense All sworn SROs Local police* Sheriffs’ offices School district police
Assault on school staff/ 

faculty/security/SROs 34.5% 33.3% 25.3% † 53.7% †
Disorderly conduct 41.0 42.0 37.7 44.3
Drug distribution 18.5 19.9 11.7 † 26.6 ‡
Drug possession 54.2 54.9 44.6 † 69.1 †
Electronic/social media crimesa 27.0 32.4 19.0 † 27.1
Failure to obey a police officer 12.3 11.2 9.5 20.0 †
Fighting 45.1 47.4 42.2 ‡ 44.0
Theft 31.5 33.9 23.9 † 38.3
Threats against faculty 20.8 17.5 16.6 37.0 †
Threats against school facility 27.9 27.5 23.6 36.4 †
Threats against students 35.5 35.9 29.2 † 45.4 †
Weapon possession 26.1 27.4 21.0 † 31.3
Weapon use 3.2 4.2 0.9 ! 4.4 !
Note: Agency denotes law enforcement agency. School resource officers (SROs) were asked to report whether they had arrested any student(s) during the 
past 12 months for the specified offenses. See appendix table 16 for standard errors.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
! Interpret with caution. Estimate based on 10 or fewer sample cases, or coefficient of variation is greater than 50%.
aIncludes cyberbullying, sexting, and other electronic or social media crimes.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

SB
04

54
_A

tta
ch

m
en

t_
#4

_2
A_

M
ar

yl
an

d_
Te

st
im

on
y

John
Rectangle



S C H O O L  R E S O U R C E  O F F I C E R S ,  2019 – 2020 |  N O V E M B E R  2023	 15

Nearly all SROs usually carried a firearm in school

Nearly all sworn SROs reported that they usually carried 
a firearm in their primarily assigned school (table 12). 
About 68% of SROs usually carried oleoresin capsicum 
(OC) spray or foam, 65% usually carried a conducted 
energy device, and 57% usually carried a baton 
or nightstick.

Sworn SROs in school district police departments were 
less likely to carry a conducted energy device (34%) 
than SROs in local police departments (71%) or sheriffs’ 
offices (75%). SROs in school district police departments 
(70%) were more likely to carry a baton than those in 
local police departments or sheriffs’ offices (both 54%). 

There was no statistically significant difference in the 
percentage of SROs who usually carried OC spray or 
foam by the type of agency.

Nearly all SROs received training on use of force and 
de-escalation strategies 

Nearly all sworn SROs received training on the use of 
deadly force, use of less-lethal force, and de‑escalation 
strategies at some point during their career (table 13). 
About 95% of SROs with less than 1 year of tenure as a 
sworn law enforcement officer had received training on 
the use of deadly force and de-escalation strategies.

TABLE 12
Equipment sworn SROs usually carried in the school to which they were primarily assigned, by type of agency,  
2019–2020

TABLE 13
Percent of sworn SROs who received training on use of force and de-escalation, by tenure as a sworn law enforcement 
officer, 2019–2020

Type of agency Firearm OC spray/foam Conducted energy device Baton/nightstick
All sworn SROs 99.9% 67.9% 65.2% 57.1%

Local police* 99.9 67.8 70.7 54.0
Sheriffs’ offices 100 67.2 74.9 54.5
School district police 100 69.4 33.8 † 70.1 †
Note: Agency denotes law enforcement agency. OC denotes oleoresin capsicum. SRO denotes school resource officer. See appendix table 17 for 
standard errors.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

Tenure as a sworn law enforcement officer Use of deadly force Use of less-lethal force De-escalation strategies
All sworn SROs 99.4% 98.7% 97.3%

More than 10 years* 99.4 98.6 97.4
6–10 years 99.3 98.6 97.0
3–5 years 99.7 99.7 † 96.5
1–2 years 100 † 98.4 100 †
Less than 1 year 95.3 100 † 95.3
Note: Refers to training that sworn school resource officers (SROs) received at any point during their career. Agency denotes law enforcement agency. 
See appendix table 18 for standard errors. 
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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More than 9 in 10 SROs had training in working with 
juvenile offenders, mental health issues, and conflict 
resolution during their career

More than 9 in 10 sworn SROs received training on 
procedures for handling juvenile offenders (95%), 
mental health issues (96%), or conflict resolution (91%) 
at some point during their career (figure 7). Nearly 9 in 
10 SROs also reported that they had received training 
on crisis preparedness planning (89%), substance abuse 

recognition (88%), gangs (86%), or cultural sensitivity 
(86%). Almost two-thirds of SROs received training 
on working with students with disabilities (65%); 
trauma‑informed practices (63%); child or adolescent 
psychology or development (62%); and mentoring staff, 
students, or families (62%). About 46% of all SROs 
received training in positive school discipline, and 38% 
received training on truancy intervention at some point 
during their career.

FIGURE 7
Percent of sworn SROs who received training on selected topics, 2019–2020

Law enforcement

Training topic

Prevention and planning

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Positive school discipline

Mentoring staff/students/families

Child/adolescent psychology/development

Trauma-informed practices

Working with students with disabilities

Cultural sensitivity

Conflict resolution

Mental health issues

Truancy intervention

Bullying deterrence

Security audits/assessments of campuses

Administering special safety programsa

Substance abuse recognition

Crisis preparedness planning

Social media monitoring

Responding to incidents in the classroom

Gangs

Procedures for handling juvenile offenders

Social and behavioral

Note: Refers to training that sworn school resource officers (SROs) received at any point during their career. Agency denotes law enforcement agency. 
See appendix table 19 for estimates and standard errors. 
aIncludes special safety programs on legal issues, crime awareness, and distracted driving.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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Methodology
The 2019 Survey of Law Enforcement Personnel in 
Schools (SLEPS) was a one-time data collection the 
Bureau of Justice Statistics (BJS) developed to address 
gaps in national statistics on the characteristics of law 
enforcement agencies employing sworn school resource 
officers (SROs) and the characteristics and functions 
of the SROs themselves. SLEPS was part of the U.S. 
Department of Justice (DOJ) Comprehensive School 
Safety Initiative (CSSI). The CSSI, overseen by the 
National Institute of Justice, was a research-focused 
program authorized in the 2014 DOJ Appropriations Act 
(Public Law 113–76) with the purpose of increasing the 
safety of schools nationwide.

SLEPS employed a two-phase approach, first sending a 
law enforcement agency (LEA) survey to a nationally 
representative sample of LEAs. As part of the survey, 
agencies were asked to provide a roster of their officers 
working in schools. The roster asked for an SRO 
identifier (such as name or badge number) and for officer 
rank, sex, race, and ethnicity. If agencies did not want 
to provide SRO names or badge numbers, they were 
asked to provide an alias and maintain a list linking 
the aliases to their SROs. Agency rosters were used to 
draw a nationally representative sample of SROs for the 
second phase, which was an officer-level survey. The SRO 
surveys were sent to each agency’s point of contact for 
distribution to the selected SROs. This report discusses 
findings only from the SRO survey. Findings from the 
LEA survey are discussed in Law Enforcement Agencies 
that Employ School Resource Officers, 2019 (NCJ 305181, 
BJS, November 2022).

Survey overview

The sampling frame for the 2019 SLEPS SRO survey was 
based on sworn SRO rosters received during the first 
phase of SLEPS data collection, which was conducted 
with a sample of 2,026 law enforcement agencies.3

A total of 1,524 agencies completed the LEA survey, and 
1,153 of those agencies provided an SRO roster. Five 
agencies that did not meet the completion threshold for 
the LEA survey provided a roster. The rosters from these 
1,158 agencies were combined to develop an SRO frame, 
from which a sample of sworn SROs were selected to 
receive the SLEPS SRO survey.

Sample design and selection 

The SRO sampling frame was stratified at three levels, 
representing groups of substantive interest for estimates. 
The first level separated sworn SROs employed by 
school‑based agencies and non-school-based agencies. 
Within the non-school-based stratum, SROs were 
substratified by the type of agency by which they 
were employed, with separate strata for local police 
departments (municipal, county, and regional) and 
sheriffs’ offices. SROs in local police departments and 
sheriffs’ offices were further stratified by the number of 
SROs on their agency’s roster.

3See Methodology in Law Enforcement Agencies that Employ School 
Resource Officers, 2019 (NCJ 305181, BJS, November 2022) for 
more information on the development of the agency frame and the 
selection of these agencies.
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Local police departments and sheriffs’ offices were 
stratified by size into the following groups: 1 SRO, 2 to 
4 SROs, 5 to 9 SROs, 10 to 24 SROs, and 25 or more 
SROs. The 1 SRO and 2 to 4 SRO strata for both local 
police departments and sheriffs’ offices were treated 
as certainty for sample selection. All SROs within the 
certainty strata were selected, while only a percentage of 
SROs in the noncertainty strata were selected. Table 14 
shows the number of rosters received by strata and the 
SRO sampling percentage applied to each agency within 
the stratum.

Across the entire LEA data collection period, from 
September 2019 through February 2020, a total of 1,158 
agencies provided an SRO roster for the SRO survey data 

collection (table 14). SRO data collection was divided 
into two waves, and wave assignment was based on the 
date that the agency submitted its SRO roster. Rosters 
received on or before October 31, 2019 were assigned 
to Wave 1. Rosters received November 1, 2019 through 
the end of LEA data collection in February 2020 were 
assigned to Wave 2. 

Of the 1,158 agencies, 726 provided a roster before the 
Wave 1 cutoff date, and the compilation of these rosters 
resulted in a frame of 4,802 SROs. Wave 2 included 432 
agencies, and the compilation of those rosters resulted in 
a frame of 4,062 SROs. In total, 8,864 SROs were listed in 
rosters across both waves.

TABLE 14
Sworn SRO frame counts and sampling rates, 2019–2020

All responding agencies Wave 1 Wave 2

Strata
Number  
of rosters

Number  
of SROs

Number  
of rosters

Number  
of SROs

Number  
of rosters

Number  
of SROs

SRO sampling rate 
within agency

Total  1,158  8,864  726  4,802  432  4,062 ~
School-based (K–12)  137  2,198  60  679  77  1,519 30.0%
Non-school-based, local police  607  3,328  409  2,132  198  1,196 ~

1 SRO  191  191  135  135  56  56 100%
2–4 SROs  199  512  140  357  59  155 100
5–9 SROs  122  822  74  512  48  310 65.2
10–24 SROs  77  1,126  49  697  28  429 42.0
25 or more SROs  18  677  11  431  7  246 16.0

Non-school-based, sheriffs’ offices  414  3,338  257  1,991  157  1,347 ~
1 SRO  102  102  66  66  36  36 100%
2–4 SROs  128  357  80  218  48  139 100
5–9 SROs  87  597  51  353  36  244 70.0
10–24 SROs  67  974  41  601  26  373 31.0
25 or more SROs  30  1,308  19  753  11  555 10.8

Note: Agency denotes law enforcement agency. School-based agencies were not stratified by size and had an overall sampling rate of 30% per agency with 
a minimum selection of one school resource officer (SRO). To prevent unnecessary inflation of design effects because of correlation among SROs within 
agencies, a cap of 50 officers from any single agency was used.
~Not applicable.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

SB
04

54
_A

tta
ch

m
en

t_
#4

_2
A_

M
ar

yl
an

d_
Te

st
im

on
y



S C H O O L  R E S O U R C E  O F F I C E R S ,  2019 – 2020 |  N O V E M B E R  2023	 19

From the Wave 1 frame, 2,184 SROs were sampled 
(table 15). From the Wave 2 frame, 1,591 SROs were 
selected for the sample. 

Survey invitations to Wave 1 SROs were mailed in 
December 2019, and data collection remained open 
through early July 2020. Mailouts to Wave 2 SROs 
were scheduled to begin in late March 2020. Due to 
the COVID-19 pandemic, Wave 2 data collection 
was postponed to fall 2020. In late summer 2020, BJS 
conducted a roster verification effort to determine the 
accuracy of the previously collected SRO rosters and 
assess agency plans for the 2020–2021 school year. Based 
on the results of the verification effort, BJS canceled 
Wave 2 of the SRO data collection because many schools 
were set to begin the school year virtually, so there would 
not be SROs working in schools. 

Of the 2,184 SROs selected for Wave 1 of the SRO survey, 
92 were identified as ineligible during data collection 
because they no longer served as an SRO. These 92 had 
left the agency, been reassigned by the agency, or had 
gone on extended leave.

TABLE 15
Sworn SRO sample allocation, 2019–2020
Strata Total Wave 1 Wave 2

Total  3,775  2,184  1,591 
School-based (K–12)  644  210  434 
Non-school-based, local police  1,806  1,175  631 

1 SRO  191  135  56 
2–4 SROs  512  357  155 
5–9 SROs  524  325  199 
10–24 SROs  471  290  181 
25 or more SROs  108  68  40 

Non-school-based, sheriffs’ offices  1,325  799  526 
1 SRO  102  66  36 
2–4 SROs  357  218  139 
5–9 SROs  423  252  171 
10–24 SROs  302  182  120 
25 or more SROs  141  81  60 

Note: The Wave 2 sample was selected, but the selected school resource 
officers (SROs) were not surveyed. Wave 2 data collection was canceled 
due to the COVID-19 pandemic.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel 
in Schools, 2019.

SRO response rate

Data were collected using two self-administered modes: 
web and paper. The mode was based on the sworn 
SRO’s preference. About 93% of SROs responded via the 
web survey.

Submitted surveys were considered complete if at 
least 60% of the questionnaire was filled out. A total of 
1,696 SROs completed the SLEPS SRO questionnaire, 
for a response rate of 81.8% for Wave 1 SROs. With 
the cancellation of Wave 2 and treating all the Wave 2 
SROs as nonrespondents, the overall response rate was 
46%. To account for Wave 1 SRO nonresponse and the 
cancellation of Wave 2 data collection, a model-based 
weighting scheme was used. The final analytical weight 
was the product of agency nonresponse adjustments and 
SRO nonresponse adjustment. These adjustments were 
based on the agency’s SRO count, the age of the agency’s 
SRO program, SRO sex, SRO race, and whether the 
agency had a specific policy for SROs:

wAnalysis; SRO 	= wSamp; LEA × αNR; LEA × αRost; LEA ×   
	     wSamp; SRO × αNR; SRO

where—

wSamp; LEA	 = LEA sampling weight

αNR; LEA	 = LEA Survey nonresponse  
	     adjustment weight

αRost; LEA	 = LEA roster nonresponse  
	     adjustment weight

wSamp; SRO	 = SRO sampling weight

αNR; SRO	 = SRO nonresponse adjustment weight

wAnalysis; SRO	= SRO survey analysis weight.

Item nonresponse and imputation

Regardless of the type of agency by which a sworn SRO 
was employed or the size of the SRO program within 
their agency, all sampled SROs were asked to complete 
the 31-item SLEPS SRO questionnaire. No imputation 
was performed on missing items. Item missingness was 
low, with a maximum of 2% for the variables used in 
this report. Cases with missing values were included in 
the denominator.
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Accuracy of the estimates

The accuracy of the estimates presented in this 
report depends on two types of error: sampling and 
nonsampling. Sampling error is the variation that 
may occur by chance due to the collection of a sample 
rather than a complete enumeration of all agencies. 
Nonsampling error can be attributed to many sources, 
such as the inability to obtain information about all 
cases in the sample, the inability to obtain complete and 
correct information from administrative records, and 
processing errors. The full extent of the nonsampling 
error is difficult to measure in any survey. 

As measured by an estimated standard error, the 
sampling error varies by the size of the estimate and 
the size of the sample. Variance and standard error 
estimates for the 2019 SLEPS were generated using the 
IBM SPSS Complex Samples statistical software package. 
The Taylor linearization method for a “stratified without 
replacement” design was used for these calculations. The 
standard error computations account for various aspects 
of the SLEPS design, including stratification of data 
collection by type of law enforcement agency and SRO 

program size and finite population sampling (without 
replacement) across the strata. (See the appendix tables 
for standard error estimates.) 

Standard error estimates may be used to construct 
confidence intervals around the percentages in this 
report. For example, the 95% confidence interval 
around the percentage of SROs who responded to 
incidents in the classroom was 68.5% ± 1.96 × 1.34% (or 
approximately 65.9% to 71.2%). Standard error estimates 
may also be used to construct confidence intervals 
around numerical variables such as SRO counts. For 
example, the 95% confidence interval around the number 
of sworn SROs was approximately 23,426 ± 1.96 × 326 
(or 22,787 to 24,065). 

BJS conducted tests to determine whether differences 
in estimated numbers and percentages in this report 
were statistically significant once sampling error was 
taken into account. The primary test procedure was 
the Student’s t-statistic, which tests the difference 
between two sample estimates. Caution is required 
when comparing estimates not explicitly discussed in 
this report.

SB
04

54
_A

tta
ch

m
en

t_
#4

_2
A_

M
ar

yl
an

d_
Te

st
im

on
y



S C H O O L  R E S O U R C E  O F F I C E R S ,  2019 – 2020 |  N O V E M B E R  2023	 21

APPENDIX TABLE 1 
Standard errors for table 1: Number and percent of sworn 
SROs, by type of agency, 2019–2020

APPENDIX TABLE 2
Standard errors for table 2: Sex and race or ethnicity of sworn SROs, by type of agency, 2019–2020

APPENDIX TABLE 3
Estimates and standard errors for figure 2: Age of sworn SROs, by type of agency, 2019–2020

APPENDIX TABLE 4
Standard errors for table 3: Years worked as a sworn SRO, by type of agency, 2019–2020

Type of agency Number Percent
All sworn SROs  326 ~

Local police  246 1.05%
Sheriffs’ offices  146 0.62
School district police  157 0.67
~Not applicable.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel 
in Schools, 2019.					   

Male Female
Type of agency Total White Black Hispanic Other Total White Black Hispanic Other

All sworn SROs 1.01% 1.42% 0.97% 0.92% 0.70% 1.01% 0.80% 0.53% 0.37% 0.25%
Local police 1.28 1.85 1.13 0.97 0.94 1.28 1.09 0.52 0.41 0.29
Sheriffs’ offices 1.75 2.22 1.46 0.90 0.74 1.75 1.54 0.83 0.38 0.27
School district police 2.96 4.02 3.42 3.78 2.53 2.96 1.69 2.06 1.51 1.01
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

Estimate Standard error
Type of agency 18–34 35–49 50 or older 18–34 35–49 50 or older

All sworn SROs 18.4% 54.7% 26.9% 1.10% 1.45% 1.32%
Local police* 18.7 57.8 23.4 1.52 1.94 1.72
Sheriffs’ offices 22.1 52.1 ‡ 25.8 1.93 2.34 2.08
School district police 10.9 † 51.0 38.1 † 2.82 4.22 4.14
Note: Agency denotes law enforcement agency. SRO denotes school resource officer.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

Type of agency Less than 1 year 1–2 years 3–5 years 6–10 years More than 10 years
All sworn SROs 0.95% 1.25% 1.22% 1.20% 1.11%

Local police 1.43 1.77 1.69 1.47 1.31
Sheriffs’ offices 1.67 2.05 1.86 2.07 1.55
School district police 1.75 3.26 3.58 3.64 3.96 
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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APPENDIX TABLE 5
Standard errors for table 4: Percent of sworn SROs certified by a national or state SRO association, by type of agency, 
2019–2020

APPENDIX TABLE 6
Estimates and standard errors for figure 3: Percent of sworn SROs who spoke another language and found it useful 
when interacting with students, by type of agency, 2019–2020

APPENDIX TABLE 7
Standard errors for table 5: Number of schools to which sworn SROs were assigned, by type of agency and size of SRO 
program, 2019–2020

Type of agency Certified by national association Certified by state association Certified by both national and state association
All sworn SROs 1.30% 1.34% 0.84%

Local police 1.97 1.53 1.07
Sheriffs’ offices 1.83 2.29 1.61
School district police 2.32 4.26 2.19
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

Estimate Standard error
Type of agency Spoke another language Found their other language useful Spoke another language Found their other language useful

All sworn SROs 14.9% 10.5% 1.15% 0.95%
Local police* 14.1 9.5 1.40 1.05
Sheriffs’ offices 10.7 ‡ 8.0 1.53 1.34
School district police 24.5 † 17.2 † 4.05 3.53
Note: Agency denotes law enforcement agency. School resource officers (SROs) were asked to report whether they spoke any language other than English 
and whether this other language was useful when interacting with students.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

Type of agency and SRO program size 1 school 2–4 schools 5 or more schools
All sworn SROs 1.36% 1.14% 1.05%

Local police 1.83% 1.57% 1.29%
10 or more SROs 2.93 2.29 1.67
5–9 3.26 2.99 2.07
1–4 2.58 2.36 2.10

Sheriffs’ offices 2.01% 1.70% 1.34%
10 or more SROs 2.94 2.37 2.01
5–9 3.38 3.14 1.74
1–4 3.36 3.36 2.72

School district police 4.28% 3.47% 3.78%
10 or more SROs 4.56 2.69 4.15
5–9 10.47 10.74 8.91
1–4 13.29 11.59 15.49

Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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APPENDIX TABLE 8
Estimates and standard errors for figure 4: Type of school to which sworn SROs were primarily assigned, by type of 
agency, 2019–2020

Estimate Standard error
Type of agency Elementarya Middleb Highc Combinedd Elementary Middle High Combined

All sworn SROs 15.3% 26.9% 42.7% 14.9% 0.99% 1.29% 1.43% 1.04%
Local police* 11.1 33.7 44.7 10.5 1.10 1.91 1.92 1.17
Sheriffs’ offices 24.3 † 20.1 † 34.3 † 20.8 † 2.08 1.88 2.21 1.76
School district police 10.6 20.8 † 52.2 16.0 2.52 3.30 4.27 3.47
Note: Agency denotes law enforcement agency. School resource officers (SROs) were asked to report the type of school to which they were primarily 
assigned. If they were assigned to more than one school, they were asked to answer based on the school where they spend most of their time. If their time 
was split evenly between two or more schools, SROs were asked to answer based on the school they worked in most recently.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
aThe lowest grade is not higher than grade 3, and the highest grade is not higher than grade 8.
bThe lowest grade is not lower than grade 4, and the highest grade is not higher than grade 9.
cThe lowest grade is not lower than grade 9, and the highest grade is not higher than grade 12.
dIncludes K–8, K–12, and other combined schools.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

APPENDIX TABLE 9
Standard errors for table 6: Recent patrol and response activities performed by sworn SROs, by type of agency,  
2019–2020
Type of agency Patrolled school facilities Responded to calls for service on the school campus Responded to incidents in the classroom

All sworn SROs 0.44% 0.95% 1.34%
Local police 0.42 1.25 1.87
Sheriffs’ offices 0.40 1.70 1.98
School district police 1.94 2.54 3.96
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

APPENDIX TABLE 10
Estimates and standard errors for figure 5: Recent investigative activities performed by sworn SROs, by type of agency, 
2019–2020

Estimate Standard error

Type of agency
Conducted 
searches

Interviewed a student  
in the absence of a 
parent/guardian

Interviewed a student 
in the presence of a 
parent/guardian

Conducted 
searches

Interviewed a student  
in the absence of a 
parent/guardian

Interviewed a student 
in the presence of a 
parent/guardian

All sworn SROs 54.4% 54.6% 58.7% 1.43% 1.43% 1.43%
Local police* 50.6 58.6 64.8 1.95 1.89 1.86
Sheriffs’ offices 54.8 52.5 † 55.0 † 2.32 2.32 2.32
School district police 64.0 † 47.8 † 49.3 † 4.00 4.17 4.29
Note: Agency denotes law enforcement agency. School resource officers (SROs) were asked to report whether they had performed these activities on or 
around school grounds within the past 30 days.
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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APPENDIX TABLE 11
Standard errors for table 7: Recent security activities performed by sworn SROs, by type of agency, 2019–2020

Type of agency 
Conducted security audits/
assessments of school campuses

Conducted video 
surveillance/monitoring

Monitored  
social media

Participated in crisis 
preparedness training

Participated on a  
threat assessment team

All sworn SROs 1.44% 0.97% 1.43% 1.45% 1.44%
Local police 1.94 1.50 1.93 1.94 1.93
Sheriffs’ offices 2.25 1.57 2.33 2.33 2.33
School district police 4.27 2.04 4.03 4.26 4.15
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

APPENDIX TABLE 12
Estimates and standard errors for figure 6: Recent criminal enforcement activities performed by sworn SROs, by type of 
agency, 2019–2020

Estimate Standard error

Type of agency
Confiscated 
drugs

Confiscated 
weapons

Issued criminal 
citations

Made 
arrests

Confiscated 
drugs

Confiscated 
weapons

Issued criminal 
citations

Made 
arrests

All sworn SROs 45.0% 23.1% 37.0% 39.1% 1.43% 1.21% 1.38% 1.40%
Local police* 46.5 23.3 41.3 41.4 1.94 1.55 1.89 1.91
Sheriffs’ offices 35.4 † 18.8 ‡ 35.4 † 31.9 † 2.26 1.86 2.24 2.16
School district police 57.7 † 29.8 28.7 † 45.5 4.20 3.91 3.85 4.18
Note: Agency denotes law enforcement agency. School resource officers (SROs) were asked to report whether they had performed these activities on or 
around school grounds within the past 30 days. 
*Comparison group.
†Difference with comparison group is significant at the 95% confidence level.
‡Difference with comparison group is significant at the 90% confidence level.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

APPENDIX TABLE 13
Standard errors for table 8: Recent mentoring activities performed by sworn SROs, by type of agency, 2019–2020

Type of agency

Advised  
school staff/ 
students/families

Coached  
athletic programs

Chaperoned 
field trips

Participated in 
positive school 
discipline

Supervised/ 
coordinated nonathletic 
extracurricular activities

Engaged  
in truancy  
intervention

All sworn SROs 1.07% 0.88% 0.68% 1.45% 1.22% 1.21%
Local police 1.45 1.29 1.09 1.95 1.63 1.77
Sheriffs’ offices 1.50 1.73 1.14 2.34 2.21 1.93
School district police 3.42 1.24 1.12 4.14 3.03 3.05
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

APPENDIX TABLE 14
Standard errors for table 9: Recent teaching activities performed by sworn SROs, by type of agency, 2019–2020

Type of agency
Administering special safety programs 
or providing classroom instruction Conflict resolution

Faculty/staff in-service 
presentations

Parent organization 
presentations

All sworn SROs 1.44% 1.45% 1.26% 0.87%
Local police 1.95 1.94 1.71 1.24
Sheriffs’ offices 2.33 2.32 2.10 1.41
School district police 4.05 4.30 3.51 2.23
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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APPENDIX TABLE 15
Standard errors for table 10: Role of school administration in arrest decisions by sworn SROs, by type of agency,  
2019–2020

Type of agency No impact Specified in MOU
Incident review by school  
administration/collaborative process Other role

All sworn SROs 1.27% 0.94% 0.99% 0.30%
Local police 1.85 1.38 1.53 0.30
Sheriffs’ offices 2.11 1.54 1.59 0.71
School district police 3.02 2.38 2.01 0.62
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

APPENDIX TABLE 16
Standard errors for table 11: Offenses for which sworn SROs arrested any student(s) during the past 12 months, by type 
of agency, 2019–2020
Offense All sworn SROs Local police Sheriffs’ offices School district police
Assault on school staff/ 

faculty/security/SROs 1.39% 1.85% 2.06% 4.26%
Disorderly conduct 1.44 1.92 2.28 4.29
Drug distribution 1.14 1.57 1.45 3.68
Drug possession 1.43 1.96 2.33 3.82
Electronic/social media crimes 1.29 1.87 1.72 3.73
Failure to obey a police officer 1.06 1.33 1.40 3.68
Fighting 1.44 1.94 2.30 4.23
Theft 1.35 1.80 2.02 4.22
Threats against faculty 1.22 1.50 1.73 4.16
Threats against school facility 1.26 1.66 1.95 3.88
Threats against students 1.37 1.86 2.08 4.07
Weapon possession 1.28 1.67 1.89 4.10
Weapon use 0.56 0.84 0.38 1.90
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

APPENDIX TABLE 17
Standard errors for table 12: Equipment sworn SROs usually carried in the school to which they were primarily 
assigned, by type of agency, 2019–2020
Type of agency Firearm OC spray/foam Conducted energy device Baton/nightstick

All sworn SROs 0.06% 1.28% 1.40% 1.38%
Local police 0.12 1.67 1.94 1.89
Sheriffs’ offices 0.00 2.10 2.09 2.27
School district police 0.00 3.81 4.01 3.82
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.
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APPENDIX TABLE 18
Standard errors for table 13: Percent of sworn SROs who received training on use of force and de-escalation, by tenure 
as a sworn law enforcement officer, 2019–2020
Tenure as a sworn law enforcement officer Use of deadly force Use of less-lethal force De-escalation strategies

All sworn SROs 0.21% 0.34% 0.40%
More than 10 years 0.27 0.46 0.47
6–10 years 0.51 0.67 1.09
3–5 years 0.31 0.29 1.61
1–2 years 0.00 1.48 0.00
Less than 1 year 4.51 0.00 4.51
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

APPENDIX TABLE 19
Estimates and standard errors for figure 7: Percent of sworn SROs who received training on selected topics, 2019–2020
Training topic Estimate Standard error
Law enforcement

Procedures for handling juvenile offenders 94.5% 0.61%
Gangs 86.2 0.88
Responding to incidents in the classroom 80.6 1.03
Social media monitoring 71.8 1.30

Prevention and planning
Crisis preparedness planning 89.3% 0.88%
Substance abuse recognition 87.6 0.96
Administering special safety programsa 77.6 1.19
Security audits/assessments of campuses 73.5 1.26
Bullying deterrence 72.9 1.23
Truancy intervention 37.9 1.42

Social and behavioral
Mental health issues 95.8% 0.54%
Conflict resolution 90.6 0.82
Cultural sensitivity 85.5 0.95
Working with students with disabilities 65.2 1.36
Trauma-informed practices 63.1 1.40
Child/adolescent psychology/development 62.5 1.43
Mentoring staff/students/families 61.5 1.38
Positive school discipline 45.8 1.44

Note: Agency denotes law enforcement agency. Refers to training that sworn school resource officers (SROs) received at any point during their career.
aIncludes special safety programs on legal issues, crime awareness, and distracted driving.
Source: Bureau of Justice Statistics, Survey of Law Enforcement Personnel in Schools, 2019.

SB
04

54
_A

tta
ch

m
en

t_
#4

_2
A_

M
ar

yl
an

d_
Te

st
im

on
y



The Bureau of Justice Statistics of the U.S. Department of Justice is the principal 
federal agency responsible for measuring crime, criminal victimization, 
criminal offenders, victims of crime, correlates of crime, and the operation of 
criminal and civil justice systems at the federal, state, tribal, and local levels. 
BJS collects, analyzes, and disseminates reliable statistics on crime and justice 
systems in the United States, supports improvements to state and local criminal 
justice information systems, and participates with national and international 
organizations to develop and recommend national standards for justice statistics. 
Kevin M. Scott, PhD, is the acting director.

This report was written by Elizabeth J. Davis. Connor Brooks verified the report.

Eric Hendrixson edited the report. Jeffrey Link produced the report. 
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